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ARTICLE I 
AGREEMENT TO NEGOTIATE 
Section 1. PHILOSOPHY 
The Board and the Association firmly believe that the primary function of the Board 
and its staff is to assure each student attending our schools the highest level of educational 
opportunities obtainable. The Board and Association believe that the objectives of the 
educational program are realized to the highest degree when mutual understanding, 
cooperation, and effective communications exist between the Board and its staff. 
Section 2. RECOGNITION 
2.1 The Board of Education of the Enlarged City School District of Auburn, New York 
does hereby recognize the Auburn Teachers Association as the exclusive representative 
for the purpose of collective negotiations and the settlement of grievances, all regularly 
employed persons including part time persons who are required to be certified by the 
New York State Education Department, but excluding the Superintendent of Schools, 
the Assistant Superintendents) of Schools, the Elementary Coordinator, the 
Superintendent of Buildings and Grounds, Principals, Vice Principals, Assistant 
Principals, the Director of Health Education, Physical Education and Recreation, the 
Director of Federal Programs; Coordinators, Guidance Coordinator, Department Chair 
for Industrial Arts, Business Education and Home Economics, Administrator for 
Student Services, Summer School Principal and Head of Nursing Services. Also 
excluded from the negotiating unit are all casual and temporary persons and 
employee(s) requiring administrative or supervisory certification by the New York State 
Education Department who are required as part of their employment to evaluate or 
supervise employees. 
2.2 Further, the parties agree that: 
1. The position of Head Librarian will remain in the negotiations unit until such 
time as the District clearly establishes a District-wide position with 
responsibility for evaluation of personnel. The position will remain in the 
negotiating unit represented by the A.T.A. as long as less than fifty percent 
(50%) of the time is spent in adrninistrative/supervisory duties. 
2. The position of Director of Adult Education will be excluded from the 
negotiations unit represented by the Auburn Teachers Association. 
3. Long term substitutes are defined as substitute persons: 
1. who are employed for an established period of time at the outset of 
employment; and 
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2. the employment must be for more than forty (40) consecutive work days, 
except for verifiable illness; and 
3. the employment must be in the same position. 
4. Effective May 15, 1992, the position of teaching assistant shall be included 
within the negotiating unit represented by the Auburn Teachers Association. 
Section 3. PRINCIPLES 
3.1 TEACHING UNIT PERSONNEL. It is recognized that members of the teaching staff 
have specialized qualifications and that the success of the educational program in the 
Auburn School District depends upon the maximum utilization of the abilities of ' 
teachers under working conditions which provide opportunities for growth and 
development. 
3.2 RIGHT TO JOIN OR NOT JOIN. It is further recognized that unit personnel have the 
right to join, or not to join the Association and membership shall not be a prerequisite 
for employment or continuation of employment of any employee. 
3.3 RIGHTS OF MINORITIES AND INDIVIDUALS. The legal rights inherent in the 
Education Law and in the rulings and regulations of the Commissioner of Education 
affecting certificated personnel are in no way abridged by this Agreement. 
ARTICLE II 
PROCEDURES FOR NEGOTIATIONS 
Section 1. AREAS FOR DISCUSSION AND AGREEMENT 
This recognition constitutes an Agreement between the Board and the Association to 
reach mutual understandings regarding matters related to terms and conditions of employment. 
The Board and the Association recognize that the Board is the legally constituted body 
responsible for the enactment of policies covering all aspects of the Auburn Enlarged City 
School District. The Board and the Association recognize that the Board must operate in 
accordance with all statutory provisions of the State, and such other rules and regulations as are 
promulgated by the Commissioner of Education in accordance with such statutes. The Board 
cannot reduce or delegate its legal responsibilities. 
Section 2. PROCEDURES FOR CONDUCTING NEGOTIATIONS 
2.1 NEGOTIATING TEAMS. The Board, or designated representatives of the Board, will 
meet with representatives designated by the Association for the purpose of discussion 
and reaching mutually satisfactory agreements. 
2.2 OPEN NEGOTIATIONS. Upon a request of either party for a meeting to open 
negotiations, a mutually acceptable meeting date shall be set not more than 15 days 
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following such request. In any given school year, such request shall be made not more 
than 6 months before the expiration date of this Agreement. At the initial bargaining 
session, the parties shall mutually exchange proposals for negotiations. The second 
meeting and all necessary subsequent meetings shall be called at times mutually agreed 
by the parties. 
2.3 NEGOTIATION PROCEDURES. Designated representatives ofthe Board shall meet 
at such mutually agreed upon places and times with representatives ofthe Association 
for the purpose of effecting a free exchange of facts, opinions, proposals, and counter 
proposals in an effort to reach mutual understanding and agreement. Both parties agree 
to conduct such negotiations in good faith on all matters. Meetings shall not exceed 
three (3) hours and shall be held at a time not interfering with the regular full time 
employment of members ofthe respective negotiating teams, except by mutual 
agreement 
If negotiation meetings between the Board and the Association are scheduled at the 
request ofthe board, during the normal working hours of a school day, the negotiating 
team ofthe Association shall be relieved from all regular duties without loss of pay as 
necessary to permit their attendance at such meetings. 
2.4 EXCHANGE OF INFORMATION. Both parties and/or the Superintendent shall 
furnish each other, upon reasonable request, all available information pertinent to the 
issue(s) under consideration. 
2.5 CONSULTANTS. The parties may call upon consultants to assist in preparing for 
negotiations and to advise them during conference sessions. The expense of such 
consultants shall be borne by the party requesting them. 
2.6 COMMITTEE REPORTS. The parties agree that, during me period of negotiations and 
prior to reaching an agreement to be submitted to the Board and the Association, the 
proceedings ofthe negotiations shall not be released unless such an issuance has the 
prior approval of both parties except when impasse occurs; and men such proceedings 
as may be released shall be limited to the point at issue. 
2.7 REACHING AGREEMENT. When consensus is reached, the proposed Agreement 
shall be reduced to writing as a Memorandum of Understanding and submitted to the 
Association and the Board for approval. Following approval by ratification by the 
Association and by a majority ofthe Board, the Board will take such action upon the 
recommendations submitted as are necessary to make them official. 
2.8 RESOLVING DIFFERENCES. In the event an agreement is not reached by 
negotiation after full consideration of proposals and counter proposals, the parties agree 
to request assistance from the Public Employment Relations Board pursuant to Section 




Section 1. DEFINITIONS 
1.1 "Party" shall mean the Board of Education or any employee whose position is listed in 
the Unit recognized by the Board of Education. 
1.2 "Representatives" shall mean the person or person designated by the aggrieved party as 
counsel or to act in grievants' behalf. 
1.3 "Supervisor" shall mean any Department Head, Principal, Assistant Principal, 
Immediate Superior, or other administrative or supervisory officer responsible for the 
area in which an alleged grievance arises. 
1.4 "Grievance" shall mean any claimed violation, misinterpretation or inequitable 
application of this Agreement 
1.5 "Association" shall mean the Auburn Teachers Association. 
Section 2. BASIC PRINCIPLES 
2.1 Throughout all stages of grievance the aggrieved party shall be allowed to have a 
representative. 
2.2 Any party shall have the right to present grievances in accordance with these procedures 
free from coercion, interference, restraint, discrimination, or reprisal. 
2.3 During all procedural stages each party to a grievance shall have access at reasonable 
times to all written statements and records pertaining to the case. 
2.4 If it is necessary for an Association School Representative, member of the negotiating 
team or grievance committee to attend a grievance meeting or a hearing during a school 
day, such person(s) shall, with permission of the Superintendent or designee, be 
released without loss of pay for that time only to attend the meeting or hearing 
specified. 
2.5 All hearings shall be confidential and conducted in private. 
2.6 Each supervisor shall have the responsibility to consider promptly each grievance in 
that jurisdiction, and to make a determination within the time limit specified. 
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Section 3. PROCEDURES 
Should the aggrieved party fail to comply with the time limits set forth below the 
grievance shall be declared null and void and no further processing of the grievance shall be 
permitted. If the District or its representatives fail to comply with the time limits, the grievance 
shall automatically move to the next stage. 
3.1 Stage 1: A person having a grievance will discuss the grievance with the building 
principal, designee, or designated immediate supervisor within thirty-five (35) school 
days of the occurrence of the grievance. If grievance is not resolved at Stage 1 within 
ten (10) school days, the employee may appeal to Stage 2. 
Stage 2: The aggrieved employee shall present the grievance in writing to the building 
principal, designee, or designated immediate supervisor within ten (10) school days of 
the discussion of the grievance at Stage 1. The building principal, designee, or 
designated immediate supervisor shall render a determination to the aggrieved 
employee in writing within five (5) school days after the written grievance has been 
submitted. The grievance shall be deemed waived unless it has been submitted within 
the specified time limit. If the grievance is not resolved at Stage 2, the aggrieved 
employee may proceed to Stage 3 within five (5) school days of the decision at Stage 2. 
All grievances shall include the name and position of the aggrieved party, the identity of 
the provision of this Agreement involved in the said grievance, the time when and the 
place where the alleged events or conditions constituting the grievance existed, the 
identity of the party responsible for causing the said events or conditions, if known to 
the aggrieved party, and a detailed statement of the nature of the grievance and the 
redress sought by the aggrieved party. 
Stage 3: If the grievance is still unresolved, the aggrieved party may, within ten (10) 
school days of the determination of the building principal make a written request for 
review and determination to the Superintendent of Schools. Within ten (10) school days 
of receiving said request, the Superintendent of Schools, together with a committee of 
the Board of Education, shall hold a hearing to obtain further information regarding the 
case. Representatives of the Auburn Teachers Association and Superintendent will both 
present information at this hearing. All written statements and records of the case must 
be submitted at the hearing by the Superintendent of Schools. A copy of the grievance 
form submitted at Stage 3 will be distributed to all members of the Board of Education. 
The Superintendent of Schools and the committee of the Board of Education shall 
render a written decision within five (5) school days after conclusion of the hearing, 
informing all involved parties of the decision and reasons thereafter. 
Section 4. ARBITRATION 
4.1 If the teacher and the Association are not satisfied with the decision at Stage 3, the 
grievance may be submitted to arbitration by a written notice served upon the clerk of 
the Board of Education within fifteen (15) school days of the decision at Stage 3. 
4.2 Within five (5) school days after such written notice of submission to arbitration, a 
request for a list of arbitrators will be made to the American Arbitration Association by 
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either party. A copy of the request or demand will simultaneously be served upon the 
other party. The parties will then be bound by the rules and procedures of the American 
Arbitration Association in the selection of the arbitrator. 
4.3 The selected arbitrator will hear the matter promptly and will issue a decision not later 
than thirty (30) calendar days from the date of the close of the proceeding. The 
arbitrator's decision will be in writing and will set forth findings of fact, reasoning and 
conclusions on the issue(s). 
4.4 The arbitrator shall have no power or authority to make any decision which requires 
commission of an act prohibited by law, or which is violative of, or beyond the scope 
of, the terms of this Agreement. 
4.5 The arbitrator shall have no power to alter, modify, add to or subtract from the 
provisions of this Agreement. 
4.6 The decision of the arbitrator shall be final and binding upon all parties. 
4.7 The costs for the services of the arbitrator, including expenses if any, will be borne 
equally by the Board of Education and the Auburn Teachers Association. 
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AUBURN TEACHERS GRffiVANCE FORM 
TO: DATE:_ 
(Building Principal, designee, or 
immediate supervisor, Stage 1) ORAL 
FROM: 
(Building Principal, designee, or (Teacher) 
immediate supervisor, Stage 2) WRITTEN 
(Supt of Schools and Committee of Building/Department 
Board of Education, Stage 3) WRITTEN 
Date Grievance Occurred: 
ARTICLES VIOLATED: (List Article number, section, page) 
REMEDY SOUGHT: 
DETAILED STATEMENT OF ALLEGED VIOLATION: (who, what, where, 
when, why, etc) 
NOTES: 1. A grievance should be initiated with the building principal or 
designee responsible for the area in which the alleged grievance arises. 
(Article III, Section 3.1, Stage 1). 
2. Grievance proceedings must be initiated within thirty-five (35) 
school days of the occurrence of the grievance. (Article HI, Section 3.1). 























14 school days per year 
Maximum 3 school 
days; under extenuating 
circumstances District 
may grant up to 2 
additional school days 
leave for family death 
Maximum 1 school day 
In case of the death of a 
close friend or other 
relative not included 
above, Superintendent 
may at Superintendent's 
discretion grant a 1 day 
leave of absence 
10 days taken from sick 
leave available, 
regardless of age of 
child. Leave available 
to mother, father, or 
both. Up to 10 
additional days from 
sick leave at 
Superintendent's 
discretion 
If and as required; after 
completion of first year 
in the Auburn System, 
quarantine absences 
may be charged to 
cumulative sick leave 
1. Personal business 
leave is to be used for 
matters which cannot 
be scheduled outside of 
school hours; the BOE 
will provide 2 days of 



















business leave is 
cumulative as sick 
leave 
Soecifics 
Family Illness: When 
nature of illness is such 
as to require presence of 
teacher at home 
Spouse, parent, grand-
parent, grandchild, child, 
sibling of teacher or 
spouse 
Aunt and Uncle 
• 
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loss of salary. Personal 
business leave days 
shall not be deducted 
from accumulated sick 
leave 
2. Requests for personal business eave shall be made on forms provided for that 
purpose and which shall be available in each school office. Except in an 
emergency situation, requests for personal business leave shall be made at least 
forty-eight (48) hours in advance of the leave. 
3. Personal business leave is leave which shall be available to staff for the conduct 
of personal business which cannot be conducted outside of normal school hours. 
Such leave shall not be used for social or recreational purposes, or to extend a 
vacation or holiday period, or for litigation against the school district, its employees 
or the BOE, or for conducting activities on behalf of the Association, its affiliates 
or any similar organization. Such leave can be used to extend a vacation or holiday 
period only at the discretion of the Superintendent. In consideration of the above 
stipulations no specific reasons need be given for the personal business leave days 
when requesting personal business leave. However, employee must have a reason 
which conforms to the above provisions. 
1. Employee will 
receive paid time off 
upon receipt of 
subpoena or court order 
requiring the employee 
to be a wimess in a 
civil or criminal 
proceeding. 
2. Employee will 
receive a total of (2) 
paid days for custody or 
child support hearings 
or appearances after 
having exhausted 
personal leave. 
3. Upon request the 
District shall be 
provided with proof 
that the presence of the 
employee was required 
(copy of subpoena, 
order or summons). 
4. Employee may not 
receive paid time off for 
civil or criminal 
proceedings if the 
employee is a party to 
the proceedings. 
5. This leave shall not 
be used for litigation 

































Board grants on request 
in accordance with NYS 
Military Law § 242; 
Insofar as possible such 
leaves will be scheduled 
during the summer 
Notice to Principal and 
Superintendent 
* In 1.7 and 1.8 above, less any compensation received. 
Individual teacher's per diem pay shall be deducted for absence not approved. 
A teacher is not required to provide for a substitute. 
Misuse of leave policy shall call for a conference with the Superintendent; 
continued misuse shall be grounds for dismissal. 
By October 31 annually, teachers shall be notified in writing of the number of days 


















1 year or more at 
discretion of. 
Superintendent 
Maximum 2 years 
Maximum 2 years 
Maximum 2 years 
If elected, 1 term of 
office 
Leaves of absence 
without pay may be 
granted by the BOE for 

















Applies only after all 
accumulated sick leave 
pay is used 
Elected officers, to 
research, etc. 
Must be participating 
full time 
Shall be in accordance 
with provisions of 
Military Law § 243 
A teacher going on leave 
who has served 1/2 year 
or more shall, upon 
return, be granted salary 
credit for 1 full year 
Teacher must have completed three (3) continuous years of teaching service in the 
Aubum Enlarged City School District for any of the above except §§ 2.4 and 2.5. 






section a leave of absence will not constitute a break in service. 
Except for the purpose of infant care immediately after die period of disability due 
to pregnancy, Family Care leave will be granted at die sole discretion of the Board 
of Education. In such cases, teachers must have completed three (3) continuous 
years of service. 
Upon return from leave under any of the above provisions, the teacher will have 
restored all benefits to which the teacher was entitled when leave began, if 
applicable, (e.g. accumulated sick leave except provision # 1, the teacher will be 
restored to the position held at departure, if available; or if not, then to the most 
equivalent position available unless by mutual consent of teacher and Board). 
Extended leaves (more man ten (10) days) shall be applied in writing through the 
Superintendent's Office, as shall all requests for extensions or renewals. 
Superintendent will respond in writing within one (1) week. 
Leaves shall be requested as soon as need for same becomes known to individual. 
Section 3. SABBATICALS 
3.1 POLICY. Leave of absence with pay for professional development shall be made 
available to members of the professional staff who meet the requirements set forth 
herein. The objective of such leave is to increase each such person's value to the school 
system and thereby improve and enrich its program. 
3.2 PURPOSE. Leaveof absence with pay may be granted for approved study, including 
enrollment in an acceptable college or university; and/or participation in a worthwhile 
educational project; and/or field work directly related to the applicant's teaching field.' 
3.3 ELIGIBILITY. Leaves of absence with pay may be granted after seven (7) years of 
satisfactory full time teaching in the system, except that no two (2) consecutive leaves 
will be granted to any individual. Applicants must have completed thirty (30) graduate 
hours or a master's degree by the beginning of sabbatical year. 
3.4 COMPENSATION. Leaves of absence with pay may be granted for a period of two (2) 
semesters at one-half (1/2) salary, or one (1) semester at full salary. Compensation will 
be made based on the step on which the teacher would be if teaching and according to 
the salary schedule existing at that time. A credit of equivalent time shall be granted on 
salary schedule for leave of absence with pay. 
3.5 LIMITATION. The Board of Education may limit the number of teachers who may be 
granted leaves of absence with pay for study in any one (1) year, not to exceed one (1) 
of the total full-time professional staff in the system. 
3.6 COMMITMENT. Acceptance of a leave of absence with pay obligates a teacher to 
return to the Auburn Public School System the two (2) years following the leave. 
3.7 RULES AND REGULATIONS. 
1. Applications for leave of absence with pay for study shall be submitted to the 
Superintendent of Schools by the first day of March prior to the school year for 
which the leave is requested. If all sabbaticals have not been filled, teachers 
may still apply for the Spring semester and shall submit applications by October 
1 of the preceding Fall semester. 
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The Superintendent of Schools or designated representative and an appointee of 
the Association shall screen applicants and recommend candidates to the Board 
of Education for action and shall be guided in determining leave of absence with 
pay for study request acceptance or rejection by the following criteria: 
A. The Superintendent or designee and the Association representative will 
not consider applications until after the deadline date [March 1] has been 
passed; 
B. Primary consideration shall be given to the anticipated increased 
educational effectiveness of the candidate, upon return from leave, to the 
District and pupils. 
1. Eligible employees who request a leave of absence with pay for 
purposes of study by regular enrollment in an acceptable college 
or university shall present a timely statement of the proposed 
courses; 
Pi 
2. Eligible employees who request a leave of absence with pay for 
purposes of study by field work or educational project must show 
an equivalency of at least four (4) three-hour courses during each 
semester of leave granted for this purpose, with in-service salary 
credit given at discretion of the Superintendent; and 
The program submitted under 2A or B above shall include detailed plans to 
increase the employee's knowledge of the following general areas: 
A. The teacher's specific subject matter area; and 
B. Improvement in teaching techniques; 
C. Attainment of better understanding of the cultural background of human 
beings. 
Once the application for leave is accepted, priorities of requests shall be based 
upon the following criteria, in order: 
A. The number of continuous years the applicant has served the Auburn 
City School District, or in case the applicant has had prior leave with 
pay, the number of years of continuous service since the last leave of 
absence with pay; 
B. The recency of continuous advancement by study or equivalent in the 
teaching field which the applicant can show; 
C. The total number of years of professional sendee the applicant has had. 
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5. As soon as possible prior to April 1 [or November 15, in the case of spring 
semester sabbaticals] of the school year preceding the beginning of the leave of 
absence, the employee requesting leave is to be notified in writing of the 
acceptance or rejection of the leave request with reasons for either action. 
6. A report of the employee's leave activities shall be submitted to the 
Superintendent of Schools, who in turn shall report to the Board of Education. 
7. A teacher on leave who becomes incapacitated by illness or other factors and is 
thereby unable to begin or continue the approved program will be treated as any 
other full" time teacher in the system. 
8. Additional compensation received for services or employment during the period 
of the leave of absence with pay for study, other than the compensation granted 
by the Auburn City School District, will be permitted only if time spent in such 
activity does not interfere with the successful completion of the applicant's leave 
of absence with pay plan. 
9. Application for leave with pay shall be on forms secured from the Board of 
Education, Central Administration Office. 
10. Under unusual circumstances beyond the control of either party should it 
become necessary, in the interest of the pupils, to delay a request that would 
otherwise have been approved, such applicant shall be granted sabbatical 
privileges during the subsequent year. 
Section 4. EDUCATIONAL GRANTS 
Effective July 1, 1995, the school district agrees to provide up to ten (10) $2,000 
educational grants each school year for eligible employees. 
4.1 POLICY. Leave of absence with pay for professional development shall be made 
available to members of the professional staff who meet the requirements set forth 
herein. The objective of such leave is to increase each such person's value to the school 
system and thereby improve and enrich its program. 
4.2 PURPOSE. Leave of absence with pay may be granted for approved study, including 
enrollment in an acceptable college or university, and/or participation in a worthwhile 
educational project, and/or field work directly related to the applicant's teaching field. 
4.3 ELIGIBILITY. This provision is not intended to provide an opportunity to bargaining 
unit members to complete their minimum certification requirement No two (2) 
consecutive leaves will be awarded to any individual. 
Group applications will be accepted. 
Eligible employees must submit a written request in accordance with the provisions of 
Article IV, Section 3.7 and the award of the educational grant will be based upon its 
merit as determined by the selection committee. 
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Section 5. SICK DAY BANK 
A Sick Day Bank will be established in this school district under the following 
conditions: 
5.1 All contributions will be voluntary. 
5.2 Any professional employee in the negotiating unit whose position requires a teaching 
certificate is eligible to participate. 
5.3 The sick day bank may only be used for involuntary disabilities or illnesses. 
5.4 Each employee enrolling in the bank will donate one (1) day of sick leave to the bank 
each year untilthere is a maximum equal to the number of employees in the negotiating 
unit. No more will be added, except by new membership, until the bank is depleted to 
200 days. 
5.5 A person withdrawing from the bank will not be able to withdraw the contributed days. 
5.6 The first thirty (30) days of illness or disability will not be covered by the bank and 
must be covered by that person's own accumulated sick leave or absence without pay. 
5.7 A person will not be able to withdraw days from the bank until personal sick leave is 
depleted. 
5.8 A maximum of thirty (30) days each school year may be drawn by one individual from 
the bank. 
5.9 A maximum of one hundred fifty (150) days each school year may be drawn by all 
individuals. 
5.10 Persons withdrawing sick leave days from the bank will not have to replace these days 
except as a regular contributing member of the bank. 
5.11 If the sick day bank is depleted for any school year, up to eighty (80) additional days 
may be made available to qualifying employees by mutual agreement between the 
Superintendent of Schools and the President of the Auburn Teachers Association. 
5.12 The Auburn Teachers Association will administer this bank and supervise its operation 
under the procedures to be worked out between the A.T.A. and the Board of Education. 
The Auburn Teachers Association will submit a detailed report of the operation and use 
of the sick day bank including but not limited to, the names of the individuals using sick 
days, the number of days used by each individual, the type of involuntary disability or 
illness, and the manner of certification of disability or illness. The report shall be 
submitted on or before February 15 and July 15 of each year. 
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5.13 By October 15 of each year the names of contributing members to the Sick Day Bank 
will be given to the District Office. 
5.14 The provisions of this section shall become effective on July 1,1985. 
ARTICLE V 
INSURANCE AND PERSONAL INJURY 
Section 1 HEALTH INSURANCE 
1.1 The Board of Education shall provide coverage for its employees under the Blue 
Cross/Blue Shield of Central New York and the Phoenix Mutual Life Insurance 
Company (Major Medical), or an equivalent health insurance plan selected by the Board-
of Education. The Auburn Teachers Association shall be afforded the opportunity to 
review the bid specifications prior to publication. Further, the Board of Education shall 
have the right to self insure the schedule of benefits. On July 1,1981, the schedule of 
benefits will be increased so that it is equivalent to the Blue Cross/Blue Shield Select 
Blue. 
Teachers who select individual coverage will pay an annual deductible of $150 and 
teachers who select dependent coverage will pay an annual deductible of $300 for 
expenses incurred and covered under the "basic" portion of the health care plan. The 
parties further understand and agree that the $150/$300 basic deductible is in addition to 
any other deductibles which may be or are required under the major medical portion of 
the District's health care plan. Receipts for qualifying medical expenses for the 
deductible must be submitted to the designated plan administrator for verification and 
approval prior to an employee being eligible for benefits provided by the health 
insurance policy or plan. The annual basic deductible shall become effective on July 1, 
1984. 
Effective July 1, 2004, the annual employee contribution for individual health coverage 
shall be $390, Dependent health coverage shall be $650. 
Effective July 1,2005, the annual employee contribution for individual health coverage 
shall be $650, Dependent health coverage shall be $1,050. 
Effective July 1,2006, the annual employee contribution for individual health coverage 
shall be $775, Dependent health coverage shall be $1,250. 
Effective July 1, 2007, the annual employee contribution for individual health coverage 
shall be $900, Dependent health coverage shall be $1,450. 
The district shall assume the remaining cost of the premiums expense for individual or 
dependent employee health coverage. 
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1.2 Effective July 1,1984, the District agrees to provide a maximum benefit for major 
medical and a major medical limitation not to exceed $500,000. Effective January 1, 
1987 the major medical limitation will be increased to $1,000,000. 
1.3 The District agrees that the administration of claims under any program of self funding 
shall be substantially equivalent to the administration of claims under the existing health 
insurance program. 
1.4 The District agrees to provide a right of conversion to an equivalent insurance plan for 
employees who cease employment with the school district for reasons other than 
retirement or discharge prior to the age of 65. Such conversion rights shall be available 
only in the event the employee is not eligible for group health insurance benefits 
provided by another employer. 
1.5 If an individual is unable to convert, then the individual shall, upon written request be 
continued under the self funded program for a period not to exceed one (1) year from 
the date employment with the school district ceases. 
1.6 If an individual in the negotiating unit is laid off that individual will be eligible to 
continue coverage for a period of two (2) years from the effective date of the layoff 
providing that the individual pays the full cost of the premium and further providing 
that the teacher is unemployed and not eligible for coverage under another employer's 
group health care plan. 
1.7 The full cost of the premium under either conversion or continuation shall be assumed 
by the employee. 
1.8 If the District establishes a committee to study insurance carriers or self funding, the 
Association may select a representative as an ex officio member of the committee. 
1.9 The District agrees to give serious consideration to the size of the group for self 
insurance in order to insure financial security of any self insurance plan. The 
Association will be fully informed of the actuarial basis upon which the decision is 
made. 
1.10 Provision of this insurance is not automatic. It shall be the responsibility of the teacher 
entering the Auburn School System or rejoining it after an extended absence to confirm 
at the Board Office the desire for coverage and effective date thereof. 
1.11 For individuals who retired prior to July 1, 2000 the board of education will continue 
paying 100% of the individual or employee health insurance premiums for life. 
For individuals who retired between July 1, 2000 and June 30, 2004 inclusive, the 
retiree annual contribution for individual health coverage shall be $150, dependent 
health coverage shall be $300 for life. The district shall assume the remaining cost of 
the premiums expense for individual or dependent retiree health coverage for life. 
For individuals who retired between July 1, 2004 and June 30, 2005 inclusive, the 
retiree annual contribution for individual health coverage shall be $390, dependent 
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health coverage shall be $650 for life. The district shall assume the remaining cost of 
the premiums expense for individual or dependent retiree health coverage for life. 
Effective July 1, 2005 to be eligible to retain health insurance coverage in retirement 
individuals must have completed at least 10 years of service in the district. 
For individuals who retire between July 1,2005 and June 30, 2006 inclusive, the retiree 
annual contribution for individual health coverage shall be $650, dependent health 
coverage shall be $1,050 for life. The district shall assume the remaining cost of the 
premiums expense for individual or dependent retiree health coverage for life. 
For individuals who retire between July 1,2006 and June 30, 2007 inclusive, the retiree 
annual contribution for individual health coverage shall be $775, dependent health 
coverage shall be $1,250 for life. The district shall assume the remaining cost of the 
premiums expense for individual or dependent retiree health coverage for life. 
For individuals who retire on or after July 1, 2007, the retiree annual contribution for 
individual health coverage shall be $900, dependent health coverage shall be $1,450 for 
life. The district shall assume the remaining cost of the premiums expense for individual 
or dependent retiree health coverage for life. 
1.12 The District agrees to reimburse members of the negotiating unit up to $50 for the costs 
of a triennial physical examination that is not otherwise covered by the health care plan. 
The employee must submit receipts for the claimed expenses with the application. 
1.13 Effective July 1,1994, part-time employees who were hired after July 1,1992 who are 
eligible for insurance coverage will be required to pay for insurance on a pro-rated full 
time equivalent basis. 
1.14 The District shall establish, at no cost to the employee, a flexible spending accounts 
benefit plan pursuant to Section 125, with operating procedures to be determined by the 
District in accordance with IRS regulations which may be used for favorable income tax 
treatment of the employee's deductibles, co-insurance amounts, other non-reimbursed 
medical expenses, and dependent care assistance. 
Section 2. DENTAL INSURANCE 
2.1 Beginning on July 1,1991, the District shall contribute up to $130 annually per member 
of the negotiating unit for a dental program providing individual coverage that would 
have a schedule of benefits equal to the Blue Shield High Option Basic Dental Plan. If 
the cost of the individual coverage is less than $130 per year per member of the 
negotiating unit the schedule of benefits may be improved so that the District's 
contribution shall equal $130. 
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In recognition that the District and the Association desire to enhance the benefits of the 
dental insurance program, beginning as soon as practical after ratification of this 
Agreement by both parties, the District shall increase its annual contribution per • 
member of the bargaining unit for dental coverage as follows, contingent upon an 
increase to the individual teacher's annual dental insurance contribution of $75 per year. 
District's Annual 





2.2 The District and the Teachers Association agree to establish a committee to review the 
existing schedule of benefits for the dental insurance program and to make 
recommendations concerning any modifications that might be made. The President of 
the Auburn Teachers Association shall select two (2) members and the Superintendent 
of Schools shall select two (2) members of the committee. The committee shall submit 
its written recommendations to the parties on or about March 1,2001. 
Section 3. PERSONAL INJURY 
3.1 In the course of their employment, teachers run the risk of physical or property injury 
from assaults by students, non-students and parents. 
1. Whenever a teacher is absent from school as a result of personal injury caused 
by such an assault occurring in the course of employment, the employee will be 
paid the difference between the compensation salary and full salary for the 
period of such absence up to two (2) years from the date of injury, and no part of 
such absence will be charged to annual sick leave. The teacher shall be 
reimbursed for damage to such personal property as glasses, watches, etc. 
resulting from such an assault. 
2. The School Board shall have the right to have the teacher examined by a 
physician designated by the School Board for the purpose of establishing the 
length of time during which the teacher is temporarily disabled from performing 
duties, and the opinion of said physician as to the set period shall control. 
3.2 The School Board shall reimburse teachers for: 
1. Any clothing damaged or destroyed in the course of employment, excluding 
natural wear and tear, resulting from a hazard, provided that such damage has 
not been caused by the teacher's negligence, (except minor items such as 
nylons, etc.). 
2. Damage to automobiles, parked in lots provided by the Board of Education, 
resulting from official school activity. 
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3. The Board will provide liability insurance protection from vandalism to vehicles 
of voluntary chaperones at dances or other functions performed after regular 
school hours while on school property. 
4. The cost of medical, surgical or hospital services (less the amount of any 
insurance or other reimbursement), incurred as a result of any injury sustained in 
the course of employment, provided such injury has not been caused by the 
teacher's negligence. 
ARTICLE VI 
ASSOCIATION RIGHTS AND ACTIVITIES 
Section 1. In granting exclusive recognition, the Board neither assumes nor admits any 
responsibility for the Auburn Teachers Association, or any other association or organization 
with which the personnel of the District may be now or in the future affiliated. 
Section 2. Approval of requests for representatives of the Association to attend 
conferences, meetings or other activities sponsored by or connected with itself or its affiliates 
and which occur during school time shall be accommodated on the following terms: 
2.1 Release from teaching and/or other responsibilities must be requested in writing to the 
Superintendent's Office at least five (5) days prior to the requested release.. 
2.2 Not more than five (5) such days of absence shall be granted to any one during any 
school year. Such release from duties must involve no expense to the District for 
substitutes, travel, registration fees, food, lodging, or other reason. 
2.3 To implement the provisions of Section 2, the Association shall reimburse the Board of 
Education for the cost of substitutes for a person released from duties in those instances 
where a substitute is provided. 
2.4 The Board agrees to pay the salary and expenses of delegates to the Teachers 
Retirement System annual meeting. 
2.5 None of the foregoing shall be construed to prevent the Supermtendent from approving 
conferences (regardless of sponsorship) when considered to be in the best interest of the 
District. (See Article XI, Section 8, titled "Educational Visits, Conferences and 
Curriculum"). 
2.6 The President, 1st Vice President, and 2nd Vice President of the Association will be 
permitted to use one preparation period each during the day, to conduct Association 
Activities. If the President, 1st Vice President, or 2nd Vice President are teachers at the 
secondary level, reasonable effort will be made to schedule the preparation period 
adjacent to the lunch period or at the end of the day. If they are teachers at the 
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elementary level, they will coordinate their schedules in a similar manner, provided 
however, it is worked out to the satisfaction of the Building Principal. 
2.7 The District shall grant the Association President 50% release time. Teaching schedule 
. for the President shall not exceed one half load. None of the rights that have accrued to 
the President will be diminished in anyway. This would include, but would not be 
limited to tenure, seniority, compensation, fringe benefits, salary movement, etc. 
Section 3. Use of school facilities for meetings and other activities of the Association shall 
be granted without cost where there is no additional cost to the Board, on the same basis as that 
governing use by other community nonprofit organizations, in accordance with existing Board 
policy, except that the Superintendent of Schools is to be notified, when possible, five (5) days 
in advance of the meetings. 
Section 4. Hours of employment, which shall be taken to mean those hours between an 
employee's required presence for duty and the permitted time of departure after completion of 
all daily responsibilities, may not be used for the conduct of the affairs of the Association, its 
affiliates, or other similar groups not specifically listed, including any meetings or similar 
activities for the purpose of negotiations. 
Section 5. The Association may use teachers' mailboxes and interschool mail for the 
distribution of Association materials. The Association will bear all cost for supplies, postage, 
paper, telephone calls and clerical service, whether within or outside its negotiating unit. 
Section 6. The Auburn Teachers Association will install in each school building, in a 
mutually agreeable place, a faculty bulletin board for exclusive use of the Association. 
Section 7. A telephone may be installed in the building of the President of the Auburn 
Teachers Association for Association use, the cost thereof to be borne by the Association. 
ARTICLE VD 
COOPERATION 
Section 1. Opportunities for participation in after-school workshops, in-service programs, 
curriculum studies, etc. shall be provided by the Board of Education. 
Section 2. The Board shall not discriminate in any way against any teacher by reason of his 
membership in, or participation in the activities of the Association or the exercise of rights 
granted under this Agreement. 
Section 3. A teacher liaison committee chosen by the Association will meet with the 
Superintendent or designee, as necessary, on an ad hoc basis. Meetings shall be called at the 
request of either party. Meetings, when called, will be limited to the discussion of the 
implementation of this Agreement or any problems arising thereafter. 
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Section 4. A committee composed of an equal number of members appointed by the 
President of the Association and by the Superintendent of Schools will be formed by no later 
than October 15,1990, to study and investigate what shared decision-making strategies and 
activities are currently taking place within the District and what additional shared decision 
making activities might be further investigated to improve the quality of education in the 
Auburn Enlarged City School District. The committee shall forward its findings and 
recommendations to the President of the Association and to the Superintendent of Schools by 
July 1,1991, for review and possible action. 
Both parties reserve the right to discontinue any shared decision-making activities that have 
been implemented by giving thirty (30) days notice in writing at any time after June 30,1992. 
ARTICLE Vm 
EXTRA DUTY PAYMENTS 
Section 1. GENERAL 
1.1 Compensation for the assignment of Head Teacher (grades K-6) shall be an annual 
stipend of $1,500 payable in two equal installments. Compensation for the assignment 
of Subject Matter Coordinator (grades 7-12) shall be an annual stipend of $2,000 
payable in two equal installments. Subject Matter Coordinators shall have an additional 
planning period. 
1.2 All compensation rates for Adult Education. Guidance Personnel and Chaperones shall 
be increased as follows: 





1.3 All compensation rates for Coaching. Intramurals and Co-Curricular shall be increased 
as follows: 





It is also understood and agreed that Indoor Track shall be paid at the same rate as Boys 
Varsity Basketball beginning with the 1999-00 school year. 
It is also understood that the District shall maintain at least two (2) Fall, two (2) Winter 
and two (2) Spring intramural programs at each elementary school. 
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Elementary school level music rehearsals will be compensated at a rate of $10 per 
rehearsal for a maximum often (10) rehearsals per year. 
1.4 For all extra duty payments in Article VIII, payment will be made within 30 days of 
receipt of voucher, but not prior to conclusion of the sport season or activity. 
Payment for full year activities may be received in two equal payments, one at the 
end of each semester. Coaching and Co-curricular are issued by separate check. 
Section 2. ADULT EDUCATION 
2.1 Positions in the Adult Education Program will, to the extent possible, be filled by 
regularly appointed teachers in the Auburn School System. 









2.3 These provisions shall also apply, where applicable, to the Adult Basic Education 
Program. 
2.4 In filling such positions, consideration will be given to a teacher's area of competence, 
major and/or minor field of study, quality of teaching performance, attendance record, 
and time of service in the Auburn School System. If there are not sufficient persons 
enrolling for a particular section and instructor, the section and instructor will be 
discontinued. 
2.5 No additional benefits shall be available to adult education teachers who are not 
regularly employed teachers in the Auburn Enlarged City School District other than 
those specifically set forth in this section. 
The provisions of Article IV, Leaves, will not be applicable to regularly employed 
teachers of the Auburn Enlarged City School District who are employed as adult 
education teachers. 
Section 3. COACHING 
The Board of Education retains the right to approve or eliminate any or all positions 
included within this article. The District will consider applicants and make its selection 
for vacant positions on the basis of the individual's performance, prior experience, and 
qualifications. 
OffSeason Coaching: $500 for 20 sessions, $25 per session for sessions less than 
20. Payment will be made for offseason coaching if the individual is directed by 
the District to provide these sessions. 
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Payment for the activities contained within Sections 3.1,3.2,3.3,3.4, 3.5,3.6 and 3.7 
(Coaching and Intramurals) and 4.2 (Co-Curricular) will be made in a separate coaching 
or co-curricular check within thirty (30) days of receipt of a voucher, but not prior to the 
conclusion of the season 
COACHING AND INTRAMURALS 2004-05. 
POSITION 
Boys Varsity Basketball 
Girls Varsity Basketball 
Varsity Baseball 
Girls Varsity Cross Country 
Boys Varsity Cross Country 
Head Varsity Football 
Assistant Varsity Football 
Assistant Varsity Football 
Assistant Varsity Football 
Varsity Field Hockey 
Boys Varsity Golf 
Girls Varsity Golf 
Varsity Ice Hockey 
Indoor Track 
Varsity Lacrosse 
Boys Varsity Soccer 
Girls Varsity Soccer 
Boys Varsity Swimming 
Girls Varsity Swimming 
Boys Varsity Tennis 
Girls Varsity Tennis 
Boys Varsity Track 
Boys Assistant Track 
Boys Assistant Track 
Girls Varsity Track 
Girls Assistant Track 
Girls Assistant Track 
Varsity Volleyball 
Varsity Wrestling 
Girls Varsity Softball 
Cheerleader Advisor 
Cheerleader Advisor 
Boys J.V. Basketball 
Girls J.V. Basketball 
J.V. Baseball 
Head J.V. Football 
Assistant J.V. Football 
J.V. Field Hockey 



























































































































Boys J.V. Soccer 
Boys J.V. Soccer 
Girls J.V. Soccer 
Girls J.V. Tennis 
Boys J.V. Tennis 
J.V. Volleyball 
J.V. Wrestling 
Girls J.V. Softball 
Boys Frosh. Basketball 
Boys Frosh. Basketball 
Girls Frosh. Basketball 
Frosh. Baseball 
Frosh. Baseball 
Head Frosh. Football 
Assistant Frosh. Football 
Frosh. Lacrosse 
Frosh. Lacrosse 
Boys Frosh. Soccer 
Girls Frosh. Soccer 
Girls Frosh. Soccer 
Frosh. Volleyball 
Frosh. Wrestling 
Girls Frosh Softball 
Boys MS. Basketball 
Boys MS. Basketball 
Girls M S . Basketball 
Girls M.S. Basketball 







Boys M.S. Soccer 
Boys M.S. Soccer 
Girls M.S. Soccer 























































































































































Sports Specialist ($3,006 each 
session per person - maximum 




COACHING AND INTRAMURALS 2005-06. 
POSITION 
Boys Varsity Basketball 
Girls Varsity Basketball 
Varsity Baseball 
Girls Varsity Cross Country 
Boys Varsity Cross Country 
Head Varsity Football 
Assistant Varsity Football 
Assistant Varsity Football 
Assistant Varsity Football 
Varsity Field Hockey 
Boys Varsity Golf 
Girls Varsity Golf 
Varsity Ice Hockey * 
Indoor Track 
Varsity Lacrosse 
Boys Varsity Soccer 
Girls Varsity Soccer 
Boys Varsity Svwmming 
Girls Varsity Swimming 
Boys Varsity Tennis 
Girls Varsity Tennis 
Boys Varsity Track 
Boys Assistant Track 
Boys Assistant Track 
Girls Varsity Track 
Girls Assistant Track 
Girls Assistant Track 
Varsity Volleyball 
Varsity Wrestling 
Girls Varsity Softball 
Cheerleader Advisor 
Cheerleader Advisor 
Boys J.V. Basketball 
Girls J.V. Basketball 
J.V. Baseball 
Head J.V. Football 
Assistant J.V. Football 
J.V. Field Hockey 



























































































































Boys J.V. Soccer 
Boys J.V. Soccer 
Girls J.V. Soccer 
Girls J.V. Tennis 
Boys J.V. Tennis 
J.V. Volleyball 
J.V. Wrestling 
Girls J.V. Softball 
Boys Frosh. Basketball 
Boys Frosh. Basketball 
Girls Frosh. Basketball 
Frosh. Baseball 
Frosh. Baseball 
Head Frosh. Football 
Assistant Frosh. Football 
Frosh. Lacrosse 
Frosh. Lacrosse 
Boys Frosh. Soccer 
Girls Frosh. Soccer 
Girls Frosh. Soccer 
Frosh. Volleyball 
Frosh. Wrestling 
Girls Frosh Softball 
Boys M.S. Basketball 
Boys M.S. Basketball 
Girls M.S. Basketball 
Girls M.S. Basketball 
Modified Cross Country 
M.S. Football 





Boys M.S. Soccer 
Boys M.S. Soccer 
Girls M.S. Soccer 























































































































































Sports Specialist ($3,111 each 
session per person - maximum 




COACHING AND INTRAMURALS 2006-07. 
POSITION 
Boys Varsity Basketball 
Girls Varsity Basketball 
Varsity Baseball 
Girls Varsity Cross Country 
Boys Varsity Cross Country 
Head Varsity Football 
Assistant Varsity Football 
Assistant Varsity Football 
Assistant Varsity Football 
Varsity Field Hockey 
Boys Varsity Golf 
Girls Varsity Golf 
Varsity Ice Hockey 
Indoor Track 
Varsity Lacrosse 
Boys Varsity Soccer 
Girls Varsity Soccer 
Boys Varsity Swimming 
Girls Varsity Swimming 
Boys Varsity Tennis 
Girls Varsity Tennis 
Boys Varsity Track 
Boys Assistant Track 
Boys Assistant Track 
Girls Varsity Track 
Girls Assistant Track 
Girls Assistant Track 
Varsity Volleyball 
Varsity Wrestling 
Girls Varsity Softball 
Cheerleader Advisor 
Cheerleader Advisor 
Boys J.V. Basketball 
Girls J.V. Basketball 
J.V. Baseball 
Head J.V. Football 
Assistant J.V. Football 
J.V. Field Hockey 


























































































































Boys J.V. Soccer 
Boys J.V. Soccer 
Girls J.V. Soccer 
Girls J.V. Tennis 
Boys J.V. Tennis 
J.V. Volleyball 
J.V. Wrestling 
Girls J.V. Softball 
Boys Frosh. Basketball 
Boys Frosh. Basketball 
Girls Frosh. Basketball 
Frosh. Baseball 
Frosh. Baseball 
Head Frosh. Football 
Assistant Frosh. Football 
Frosh. Lacrosse 
Frosh. Lacrosse 
Boys Frosh. Soccer 
Girls Frosh. Soccer 
Girls Frosh. Soccer 
Frosh. Volleyball 
Frosh. Wrestling 
Girls Frosh Softball 
Boys M.S. Basketball 
Boys M.S. Basketball 
Girls M.S. Basketball 
Girls M.S. Basketball 







Boys M.S. Soccer 
Boys M.S. Soccer 
Girls M.S. Soccer 























































































































































Sports Specialist ($3,220 each 
session per person - maximum 




• COACHING AND INTRAMURALS 2007-08. 
POSITION 
Boys Varsity Basketball 
Girls Varsity Basketball 
Varsity Baseball 
Girls Varsity Cross Country 
Boys Varsity Cross Country 
Head Varsity Football 
Assistant Varsity Football 
Assistant Varsity Football 
Assistant Varsity Football 
Varsity Field Hockey 
Boys Varsity Golf 
Girls Varsity Golf 
Varsity Ice Hockey 
Indoor Track 
Varsity Lacrosse 
Boys Varsity Soccer 
Girls Varsity Soccer 
Boys Varsity Swiniming 
Girls Varsity Svwmming 
Boys Varsity Tennis 
Girls Varsity Tennis 
Boys Varsity Track 
Boys Assistant Track 
Boys Assistant Track 
Girls Varsity Track 
Girls Assistant Track 
Girls Assistant Track 
Varsity Volleyball 
Varsity Wrestling 
Girls Varsity Softball 
Cheerleader Advisor 
Cheerleader Advisor 
Boys J.V; Basketball 
Girls J.V. Basketball 
J.V. Baseball 
Head J.V. Football 
Assistant J.V. Football 























































































































J.V. Ice Hockey 
J.V. Lacrosse 
Boys J.V. Soccer 
Boys J.V. Soccer 
Girls J.V. Soccer 
Girls J.V. Tennis 
Boys J.V. Tennis 
J.V. Volleyball 
J.V. Wrestling 
Girls J.V. Softball 
Boys Frosh. Basketball 
Boys Frosh. Basketball 
Girls Frosh. Basketball 
Frosh. Baseball 
Frosh. Baseball 
Head Frosh. Football 
Assistant Frosh. Football 
Frosh. Lacrosse 
Frosh. Lacrosse 
Boys Frosh. Soccer 
Girls Frosh. Soccer 
Girls Frosh. Soccer 
Frosh. Volleyball 
Frosh. Wrestling 
Girls Frosh Softball 
Boys M.S. Basketball 
Boys M.S. Basketball 
Girls M.S. Basketball 
Girls M.S. Basketball 







Boys M.S. Soccer 
Boys M.S. Soccer 
Girls M.S. Soccer 























































































































































Sports Specialist ($3,333 each 
session per person - maximum 
of 2 individuals per season) 
Ticket Manager 




























Section 4. CO-CURRICULAR 
4.1 A youngster's total school experiences have historically included both classroom 
activities and those which have variously been designated co-curricular or 
extracurricular. Both activities have value for youngsters and are to be considered 
integral parts of the school program. 
The Board and the Association agree that it would be unreasonable to assign such 
activities of a co-curricular nature as are listed in Section 4 without additional 
compensation. The Board and Association do agree, however, that a teacher may be 
assigned one co-curricular activity other than those specified in Section 4 without 
compensation except for out-of-pocket expenses incurred in the assignment. In such 
cases, the following procedure shall apply: 
a. A consultation between the principal or designee and the staff member. 
b. A written notice of such assignment should be given to the staff member two (2) 
weeks prior to its effective date. 
c. The refusal to accept such an assignment shall be subject to the grievance 
procedure. 
The parties agree that either party shall be entitled to request that a committee be 
established to review and make recommendations concerning the activities contained 
within Section 4.2. The committee shall be composed of six (6) persons. Three (3) 
persons will be selected by the Superintendent of Schools and three (3) persons will be 
selected by the President of the Association. The committee will be established no later 
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than October 1,1995 and shall prepare a description and list of stipends to be 
recommended for the activities contained within Section 4.2 no later than April 1,1996 




- Senior Class (HS) 
- Junior Class (HS) 
- Sophomore Class (HS) 
- Freshman Class (HS) 
Publication Advisors: 
- Yearbook (HS) 
- Newspaper (HS) 
- Literary Magazine (HS) 




Student Council (HS) 
FBLA/DECA (HS) 
Concert Band (HS) 
Head Marching Band (HS) 







Drill Assistant I 






Jazz Band (MS) fone per school! 
Middle School Band 
[one per school] 
Orchestra (MS) [one per schooll 
Orchestra (HS) 
Choral Activities (HS) 
Choral Activities (MS) 
Baton Twirlers, Majorettes (HS) 
Director of Musical (MS) 
[two per school] 
Director of Musical (HS) 
Ass't Director of Musical (HS) 


































































































































































Choreographer of Musical (HS) 
Pit Band Director of Musical 
(HS) 
Audio Visual (Elem. & MS) 
except Library-Media Specialist 
& Audio Visual Coordinator 
History Club 
Living History 
Character Ed. [per schooll 
National Honor Society (MS) 
National Honor Society (HS) 
International Club 
Computer Club 
Model United Nations General 




Odyssey of the Mind 
Environmental Science Club 
(HS) 
Science Club (HS) 
Youth-to-Youth 

































































































NOTE: (HS) indicates High School 
(MS) indicates Middle School 
4.3 Chaperone. Effective July 1, 2005, chaperoning which involves a full day or 
overnight (in addition to the regular teaching day) shall be compensated at the rate 
of $123; except that for chaperones who are already receiving remuneration for 
activities under Section 3,4, and 6 prior approval of the Superintendent of 
Schools will be required for all such compensation for each school year this 
provision is in effect. 
Chaperoning which is approved by the Superintendent of Schools which involves less 
than a full day of school sponsored activities shall be paid at the rate of $15 per hour for 
each hour of approved service up to the per diem rate as specified above. 
Section 5. GUIDANCE PERSONNEL 
5.1 Each school Guidance Department will be provided with secretarial services. 
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2 For Guidance Counselors and School Psychologists hired prior to July 1,1977: 
1. If the guidance counselor or school psychologist is to work the full eleven (11) 
months, the individual's salary shall be the same as the individual's 11-month 
salary of the previous year plus any applicable negotiated increases. 
2. If less than eleven (11) months but more than the regular ten (10) month 
guidance counselor or school psychologist work year is to be worked, the 
guidance counselor or school psychologist shall be paid on a per diem rate of 
1/186 of 10/11 of the 11-month salary for that year. The regular work year for 
guidance counselors and school psychologists shall extend through June 30 of 
each year. 
3. If the guidance counselor or school psychologist is to work the regular work 
year, the salary shall be 10/11 of the 11-month salary. 
3 For Guidance Counselors and School Psychologists hired after July 1,1977: 
1. Guidance Counselors and school psychologists hired after July 1,1977 shall be 
paid on the teacher salary schedule. Initial placement shall be determined by the 
administration. Guidance counselors and school psychologists shall receive an 
additional $2,234 per year for the 2004-2005 school year; $2,312 for the 2005-
06 school year; $2,393 for the 2006-07 school year; and $2,477 for the 2007r08 
school year. The regular work year for guidance counselors and school 
psychologists shall extend through June 30 of each year. 
Beginning with the 2000-01 school year, school social workers shall also be 
eligible for the above stipend. 
2. Guidance counselors, school psychologists and school social workers hired after 
July 1, 1977 who are assigned to work beyond the regular work year shall be 
paid on a per diem rate of 1/190 of the salary. The salary used in computing the 
per diem rate shall include the extra amount stated in 1. above. 
4 In the event that the work year for guidance counselors or school psychologists is. 
reduced, those counselors or psychologists hired subsequent to July 1,1977 shall be 
affected first. 
5 Insofar as feasible guidance counselors shall be notified of their employment status for 
the summer by April 1st of each year. Such notification shall not be construed as a 
contractual restriction against the District making decisions with respect to the 
discontinuation of summer work subsequent to the notification. 
6 Each guidance counselor will be available one (1) evening each week for consultation 
with parents; such meetings to be by appointment only. 
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Section 6. TEACHING ASSISTANTS 
6.1 The salary for the position of teaching assistant will be based upon the teacher calendar 
or such other school year as the parties may determine. 
6.2 The salary for the position will be equated to 65% of Step 1 of the Teachers' salary 
schedule contained in Article DC, without any benefit of pre-employment graduate hours 
being applied to the salary matrix. Subsequent salaries will be based upon 65% of each 
step (including approved graduate hours). 
6.3 The School District will approve course(s) for the teacher assistants employed in the 
negotiating unit if the course work will enhance the performance of the person in the 
position. Prior written application and prior written approval will be required. 
6.4 Contract provisions pertaining to the supervision of the teacher assistants by a teacher 
will be waived for the Day Time Student Detention Program position only and not for 
any other teacher assistant position(s) in the future. It is further understood the teacher 
assistant for the Day Time Student Detention Program will be supervised by the 
Building Principal. 
6.5 Evaluations will be completed on the individual employed in the position, but the form 
will be modified by mutual agreement to reflect the unique characteristics of the 
position. 
6.6 Flexibility regarding the hours worked will be honored, for example, 7:45 a.m. to 3:00 
p.m. or 8:00 a.m. to 3:15 p.m., depending upon building need. 
Section 7. TRAVEL EXPENSE 
7.1 Teachers whose daily assignments require them to change schools during the 
normal workday shall be reimbursed for mileage. Reimbursement will be at the 
Internal Revenue Service mileage rate in effect as of July 1, of each year. 
7.2 No reimbursement shall be claimed for travel to and from home. 
7.3 Claim form of acquired mileage shall be filed monthly. 
Section 8. SUMMER SCHOOL 
8.1 Effective with the summer of 2000,' the compensation rate for summer school teachers 
shall be a $2,240 stipend for each summer school course taught based on a six-week 
course with 90 minutes of student contact per day, Monday through Friday, and 30 
minutes per day of preparation time, Monday through Friday, and four hours of pre-
course preparation time. This equates to 64 hours of recognized work effort per course 
at $35 per hour. The stipend may be prorated by the District as applicable for summer 
school courses of shorter or longer duration. 
8.2 Summer school driver education instructors shall receive 1/186 of their annual salary 
per day for a full day's employment. 
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8.3 Summer school teachers will be allowed two (2) sick days per summer session, 
noncumulative. 
8.4 Summer school teachers will be allowed one day with pay for family death as such term 
is defined in the first subdivision of Article IV, Section 1.3. If used the day will be 
deducted from summer school sick leave if available or otherwise it will be deducted 
from accumulated sick leave. 
8.5 Positions in the summer school will normally be filled by regularly appointed teachers 
in the Auburn School System. In filling such positions, consideration will first be given 
to teachers within the Auburn School District in accordance to the teacher's area of 
certification, major field of study, quality of teaching performance, and recent 
familiarity with the program to be taught. 
All of the above being equal, the length of service in the school district shall be the 
determining factor for appointment to the position. 
8.6 No additional benefits shall be available to summer school teachers who are not 
regularly employed teachers in the Auburn Enlarged City School District other than 
those specifically set forth in this section. 
The provisions of Article IV, Leave, will not be applicable to regularly employed 
teachers of the Auburn Enlarged City School District who are employed as adult 
education teachers. 
Section 9. NOTICE OF CURRICULUM WORK 
9.1 The District agrees to post notices of curriculum work which is to be made available to 
members of the negotiating unit. 
9.2 Until the date of ratification of this Agreement by both parties, the District will continue 
to pay members of the negotiating unit who perform approved curriculum work at a 
daily rate equivalent to the individual's per diem salary rate. Effective upon ratification 
of this Agreement by both parties, the compensation rate for curriculum work shall be 
based on $35 per hour for 2004-05; $36 per hour for 2005-06; $38 per hour for 2006-
07; and $40 per hour for 2007-08. Time worked shall be rounded off to the nearest half 
hour. In any event, and in the alternative, at the option of the District, release time from 
regular teaching duties may be granted. 
Section 10. The District agrees to pay members of the negotiating unit who are assigned to 
correct Regents Competency Examinations at the rate of $1.00 for each complete examination 
corrected. In the alternative, at the option of the District, release time from regular teaching 
duties may be granted. 
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Section 11. MENTORING 
Mentor stipend shall be ten (10) hours per participant paid at the hourly rate referenced in 
Article VIII, Section 9. Summer training workshops shall be paid at the same hourly rate. The 
Program Coordinator shall receive .5 FTE release time. In the event the District does not 
provide release time, the parties will discuss appropriate compensation. Substitute release time 
maximum of 100 days for the mentoring program. 
ARTICLE IX 
SALARY 
Section 1. TEACHERS' SALARY SCHEDULES 
1.1 SALARY SCHEDULE 2004-05. 
The teachers' incremental salary schedule for the 2004-05 school year is annexed hereto 
in its entirety as Appendix A and made a part hereof. 
Each returning teacher who is off-step for the 2004-05 school year shall receive an 
increase in salary of 4.0% above the salary that was received, by the individual during • 
the 2003-04 school year. 
Masters Degree: $ 1,016 
Ph.D.: $1,016 
Longevity: $1,340 
1.2 SALARY SCHEDULE 2005-06. 
The teachers' incremental salary schedule for the 2005-06 school year is annexed hereto 
in its entirety as Appendix A and made a part hereof. 
Each returning teacher who is off-step for the 2005-06 school year shall receive an 
increase in salary of 4.0% above the salary that was received by the individual during 
the 2004-2005 school year. 
Masters Degree: $1,150 
Ph.D.: $1,150 
Longevity: $1,387 
1.3 SALARY SCHEDULE 2006-07. 
The teachers' incremental salary schedule for the 2006-07 school year is annexed hereto 
in its entirety as Appendix A and made a part hereof. 
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Each returning teacher who is off-step for the 2006-07 school year shall receive an 
increase in salary of 4.0% above the salary that was received by the individual during 
the 2005-06 school year. 
Masters Degree: $1,180 
PhD.: $1,180 
Longevity: $1,435 
1.4 SALARY SCHEDULE 2007-08. 
The teachers' incremental salary schedule for the 2007-08 school year is annexed hereto 
in its entirety as Appendix A and made a part hereof. 
Each returning teacher who is off-step for the 2007-08 school year will receive an 
increase in salary of 4.0% above the salary that was received by the individual during 
the 2006-07 school year. 
Masters Degree: $ 1,225 
Ph.D.: $1,225 
Longevity: $1,485 
Section 2. GENERAL PROVISIONS 
2.1 The teachers' salary schedule is the base that governs the salaries of all members of the 
Teachers Unit. Indices for such personnel will be computed on this base. 
2.2 During the length of the contract, all teachers will be paid the salary for the step upon 
which they have been placed. 
2.3 Compensation for laboratory instruction, and similar classes regularly scheduled outside 
the regular teaching day, shall be at a pro ratio of the teacher's annual salary. 
2.4 Long term substitute teachers shall be placed upon Step 1 of the bachelor's column of 
the teachers' salary schedule. Salary credit for approved graduate credit hours and 
degrees earned prior to employment will be given. Long term substitutes shall not be 
eligible for leave pursuant to Article IV, Section 2.5 and other leave benefits shall be 
prorated. In order to be eligible for a one-time step movement a long term substitute 
must be employed on a full time basis for a semester or more and without a break in 
service be reappointed for the succeeding school year in the same tenure area. 
A substitute teacher, who is employed for a teacher who is absent but is expected to 
return, for a period of more than forty (40) consecutive work days, except for verifiable 
illness as provided for in Article I, Section 2.2 (3), will be compensated at the per diem 
rate of pay for Step 1 of the bachelor's column of the teachers' salary schedule. 
The payment of the substitute shall be retroactive to the first day of employment in such 
a case. No further benefits will be available to the substitute unless the individual is 
subsequently appointed as a long term substitute and then such benefits will accrue 
from the effective date of appointment as a long term substitute. 
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2.5 In the event that the Board is unable to meet a contractual obligation with a teacher for 
. the ensuing school year, and this notice is given after June 1, the teacher will be given 
notice with full compensation for three (3) months' employment. In all other cases of 
termination of the services of a probationary teacher, the usual legal requirement of 
thirty (30) days notice will prevail. 
2.6 Each retiree who taught during the entirety of the 1997-98 school year shall receive a • 
one-time lump sum payment of $ 1,500. 
2.7 Each retiree who taught during the entirety of the 1998-99 school year shall receive an 
additional one-time lump sum payment of $1,500. 
Section 3. ADJUSTMENTS 
3.1 Salary increases will be adjusted to conform with the new salaries as provided under . 
Section 1 and shall be granted at three (3) graduate credit hour increments at the following 
times: 
1. October 15 for credits earned during the summer and preceding spring; 
2. April 15 for credits earned during the fall term. 
3.2 Proof of credits or degree must be furnished by October 1 and March 27. 
3.3 Salary adjustments in clusters of three (3) hours will be made at the Board meeting 
following a presentation of proof of such credit. When completion of the hours 
required to move into Column B+30, B+60 or B+90 has been effected, the salary 
adjustment will be made at the Board meeting following the presentation of proof of 
such credit. 
3.4 Approved courses are: 
1. Appropriate courses completed in properly accredited universities or colleges. 
2. In-service courses approved by the Board of Education. No more than 1/3 of 
each three (3) hour increment shall be composed of in-service course credits. 
3. If the District believes a course is duplicative of a previous course or 
courses then the district may hold approval of the course in abeyance until 
receipt of documentation differentiating the courses from the institution 
offering the courses. Upon review of the documentation, the 
Superintendent will make a determination. 
3.5 In all cases, application for salary increases must be made on the forms provided by the 
District at the times prescribed. 
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3.6 Prior approval of the Superintendent of Schools is required in all cases. Exception: 
notification of acceptance for New York State Certification or courses taken at an 
accredited college or university leading to a graduate degree in the profession shall 
automatically be approved. 
3.7 Approved graduate credit hours will be paid as provided on the salary schedule or for 
off step teachers at the rate of the difference between bachelors degree Step 1 and 
bachelors degree with three graduate credit hours at Step 1. 
3.8 Payments for an earned master's degree or earned doctorate in the teacher's field of. 
study will be $1,016 per year for the entire duration of this Agreement. 
3.9 Payments for longevity for teachers who have twenty (20) years of service in the District 
will be $1,340 per year for the entire duration of this Agreement. 
Section 4. PAY SCHEDULES 
4.1 The professional staff shall be allowed to choose between two (2) alternative pay 
schedules at the beginning of each year. These alternatives shall be comprised as 
follows: 
1. Annual salary distributed over ten (10) month period, payable in twenty-one 
(21) checks beginning with the second Friday of the school year and continuing 
every second Friday thereafter until the last day of the regular school year. 
2. Annual salary distributed over twelve (12) month period payable in twenty-six 
(26) equal checks beginning with the second Friday of the school year and 
continuing thereafter every second Friday until the last day of the regular school 
year. Check numbers 22 through 26 shall be payable in a lump sum on the last 
Friday of June. 
4.2 In the event that a paycheck falls due on a nonschool day, it shall be made available on 
the last official school day preceding this date. 
4.3 Within thirty (30) days of the adoption of the school calendar by the Board of 




Section 1. TAX SHELTERED ANNUITIES 
The Board will continue to provide opportunity for any full-time employee to apply for 
the deduction of a portion of salary for the payment of premiums on a tax-sheltered annuity of 
the employee's choice. Information concerning this opportunity may be obtained at the Board 
Office. 
Section 2. PAYROLL DEDUCTIONS 
2.1 The Board of Education of the Auburn Enlarged School District agrees to deduct from 
the salaries of its employees dues for the Auburn Teachers Association and its affiliates, 
as said teachers individually and voluntarily authorize the Board to deduct, and to 
transmit the monies promptly to the Auburn Teachers Association. Teacher 
authorizations shall be in writing in the form set forth below: 
To the Board of Education: 
I hereby authorize you, according to arrangements agreed upon with the Auburn 
Teachers Association, to deduct from my salary and transmit to said Association, dues 
as certified by said Association. I hereby waive all right and claim to said monies so 
deducted and transmitted in accordance with this authorization and relieve the Board of 
Education and all its offers from any liability therefor. I revoke any and all instruments 
heretofore made by me for such purposes. This authority shall remain in full force and 
effect for all purposes while I am employed in this school system, or until revoked by 
me in writing. 
PAYROLL DEDUCTION AUTHORIZATION (DUES) 
Social Security Number 
Last Name F. M. 
District Name • 
Association 
2.2 Deduction referred to in Section 2.1 above shall be made in the following manner: the 
total annual membership dues for those designated professional associations, certified 
as mentioned above, shall be deducted in 20 equal installments beginning with the 
second pay period in November. For those teachers who elect the 26-pay period plan, 
the deductions shall be 1/21 per pay period except for the final check when the 
deduction shall be 5/21. No later than two (2) weeks prior to the second scheduled 
paycheck in November, the Association shall provide the Board with a list and the 
original signed dues authorization cards of those employees who have voluntarily 
41 
authorized the Board to deduct monies for the Association(s) named in Section 2.1 
above. 
2.3 Additional authorizations may be submitted by new employees at least two (2) weeks 
prior to any regularly scheduled pay date and deductions made for the balance of the 
scheduled deduction period prorated over the remaining pay periods for that school year. 
2.4 The Board of Education shall, following each pay period from which a dues deduction is 
made, transmit the amount so deducted to the Auburn Teachers Association. The first 
transmittal shall be accompanied by a listing of the members for whom deductions have 
been maide and the amount deducted for each. In subsequent transmittals only 
exceptions shall be noted. 
2.5 Teachers may authorize payroll deductions for a credit union when and if it becomes 
available. 
Section 3. NYSUT BENEFIT TRUST 
3.1 The Board of Education of the Auburn Enlarged City School District agrees to deduct 
from the salaries of its employees deductions for the NYSUT Benefit Trust and its 
affiliates, as said teachers individually and voluntarily authorize the Board to deduct, in 
accordance with arrangements agreed upon between the parties. Any person 
authorizing deduction will be required to agree to waive all right and claim to said 
monies so deducted and transmitted in accordance with this authorization and relieve 
the Board of Education and all its offers from any liability therefor. 
PAYROLL DEDUCTION AUTHORIZATION 
(NYSUT BENEFIT TRUST) 
Social Security Number 
Last Name F. M. 
District Name 
Association 
Section 4. VOTE/COPE 
The District agrees to deduct from the salaries of bargaining unit members an amount of money 
that said members individually and voluntarily authorize the District to deduct and transmit 
such monies promptly to NYSUT VOTE/COPE. The bargaining unit member's authorization 
shall be in writing by a uniform card furnished by the Association. 
The Association assumes responsibility for the proper withholding of funds from NYSUT 
members for VOTE/COPE, and shall save harmless the District for liabihty arising out of the 
withholding of such funds. 
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As required by law, the District, upon forwarding monies to VOTE/COPE will provide: 
1. Names of contributors 
2. Amount of each listed contributor's contribution 
3. Contributor's social security number 
ARTICLE XI 
CONDITIONS OF PROFESSIONAL PRACTICE 
Section 1. The Board and the Association recognize and agree that a teacher's 
responsibility to students and profession generally entails the performance of duties and 
expenditure of time beyond the regular work day, but that time and work schedules can and 
should be established. To this end, the following conditions of employment shall be effective 
in the ackninistration of this Agreement (save in circumstances beyond the control of the school 
system): 
Section 2. LENGTH OF DAY 
The length of the school day will be seven and one-quarter (7.25) hours with these 
continuing provisions: 
2.1 Both parties agree that there are numerous reasons for professional staff members to be 
in school beyond the hours of pupil attendance, including (but not limited to) faculty 
meetings, parent and administrator conferences, giving individual pupil assistance, 
departmental and/or grade level meetings, student activities (except as provided in 
Article VIII). When such reasons do not exist, the teacher need not be in attendance 
beyond the existing requirement of fifteen (15) minutes before the opening of, and 
fifteen (15) minutes after the close of school. 
2.2 Special teachers and special project teachers shall observe the same working hours as 
teachers of the same level; i.e., elementary, middle, and high school. 
2.3 All teachers shall have a thirty (30) minute duty free lunch period daily. 
2.4 All teachers shall have the equivalent of at least one (1) forty (40) minute preparation 
period daily, during which they shall not be assigned to any other duties. Whenever 
feasible, the preparation period shall be uninterrupted. Except when specific objectives 
are being sought, elementary teachers are not required to remain in class when special 
teachers are present. 
2.5 It will be the duty of each teacher to use the preparation period for the purposes 
intended. The principal will report repeated misuse of this provision to the 
Superintendent of Schools or designee. 
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2.6 Where possible, planning periods will be scheduled simultaneously for teachers at a 
grade level, within a department, or on some other basis, that will encourage joint 
planning, team teaching or other constructive objectives. Where such provision is made, 
teachers will conscientiously seek to use the time for purposes intended. 
2.7 A "period" shall mean that length of time generally spent by a pupil daily in class in a 
single subject. 
2.8 In addition to homeroom duty and study hall supervision, secondary academic subject 
area teachers and secondary art teachers shall not be assigned more than five (5) 
teaching periods per day or equivalent Secondary school teachers of industrial arts, 
music, physical education, driver education and home economics may be assigned not 
more than six (6) teaching periods per day or equivalent. 
2.9 Every effort will be made to limit the number of separate preparations for secondary 
teachers to three (3). When it is impossible to adhere to this goal, a conference 
involving the teacher, the principal, and the supervisor or department head will be held 
to consider alternatives. 
2.10 No regularly assigned teacher shall be used as a substitute if the absent teacher follows 
appropriate call in procedures under Article XI section 7, except in the case of an 
emergency, (e.g. teacher leaving school early due to illness or family matter). If used 
as a substitute the regular teacher will be compensated at the rate of $50 per period or 
hour, in addition to his or her regular salary. Such payment shall not be required if the 
district is able to document that the substitute list has been exhausted in the attempt to 
fill that assignment. 
2.11 Meetings. Insofar as feasible, BET, CST, CSE meetings are to be held during the 
school day. If scheduled before school, attendance except in unusual circumstances 
will be voluntary. Meetings may have to be scheduled before or after school to 
accommodate the needs to parents. Attendance at PTA, DPC, SBT, DBT meetings is 
strictly voluntary. No teacher may be required to attend. Teachers are expected to 
attend on a monthly basis: faculty meeting (1); department or grade level meetings 
(1). Under ordinary circumstances, any other meeting shall be called only if they have 
direct relation to a student or assistance for a student for which the teacher is providing 
services. 
2.12 AIS: AIS provided outside of the school day will be paid at the agreed upon 
hourly rate. The issue of AIS will continue to be discussed with contract 
recommendations to be made to the Association and Superintendent of Schools. 
Section 3. COOPERATION IN PROFESSIONAL CONCEPTS 
Full service is agreed to include, but not limited to, these responsibilities which are an 
integral part of the teaching role: 
3.1 Supervision of student teacher, and assistance to first-year teachers or those just entering 
the local system. 
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3.2 Recognition of the basic justice inherent in assignment of the weightier, more 
challenging duties to those staff members best fitted in terms of experience and 
preparation for these tasks. 
3.3 Since the home can provide powerful assistance in helping youngsters to achieve 
worthwhile goals, each teacher should display willingness to establish wholesome 
rapport with parents where possible, in such ways as PTA, parent conferences, 
conscientious preparation of report cards, etc. 
Section 4. Teaching is the primary occupation for all teachers except those officially 
designated as part-time employees. Any requirements or limitations on the full teaching day 
through secondary employment will not be permitted. 
Section 5. SCHOOL YEAR FOR TEACHERS 
5.1 The school year for teachers shall be 186 days. One of these extra days shall be the day 
prior to the opening of school; the other day or equivalent hours shall be agreed upon 
between the Board and the Association prior to the close of each school year. 
Beginning with the 1999-00 school year, the school year for teachers shall be increased 
from 186 to 187 days. This additional day shall be scheduled as two (2) evening 
parent/teacher conference sessions of 2-112 hours duration each. 
If the work year is increased beyond these 186 days plus two (2) evening parentAeacher 
conference sessions, teachers who are assigned to work will receive additional 
compensation at the daily rate of 1/186. 
5.2 By March 15, the Association will submit to the Board recommendations concerning 
the subsequent school calendar. The Board will endeavor to implement these insofar as 
possible, while coordinating them with cooperating school districts. 
Section 6. Each teacher will personally indicate presence in-the school upon arrival. This 
will enable one to tell at a glance who may not yet have arrived. Similarly, each teacher will 
personally indicate leaving the building just prior to departure. In all cases, the procedure for 
these notifications will be in accordance with the method developed by the principal. The 
building principal will give consideration to the recommendation(s) of the A.T.A. building 
representative(s). 
Section 7. The Association agrees that where possible, a teacher will notify the principal of 
the building at least a day before any absence, in which case it will be the responsibility of the 
principal to make arrangements for the substitute. Whenever possible, an indication of 
probable duration of absence will also be given. In the event that notice cannot be given on a 
previous day, teachers will notify the principal or designee by phone at least an hour prior to 
the beginning of the traditional teacher work day at the respective level. 
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Section 8. EDUCATIONAL VISITS, CONFERENCES & CURRICULUM 
8.1 Proposed curriculum changes will be discussed by the teachers and administrators 
involved and the Board of Education, prior to adoption by the latter. 
8.2 Prior to budget time each principal and department head shall, to the best of their 
ability, plan with staff the educational visits to be made during the following school 
year. It will be the responsibility of the principal to request sufficient funds in the 
annual budget request to cover the anticipated conferences and educational visits. 
8.3 Conference requests which will be given priority for inclusion in the final budget are 
those made by teachers who are: 
1. Members of the organization sponsoring the conference; 
2. Engaged in activities directly associated with conference theme. 
3. Planning to undertake an activity or innovation directly associated with the 
conference theme. 
4. Directed to attend by the Superintendent or designee. 
5. In leadership positions in the organization and/or participating in the program. ' 
6. Prepared to demonstrate tangible benefits that will accrue to the District through 
such attendance. 
8.4 Full salary and expenses shall be reimbursed for approved educational conferences and 
visits. 
8.5 When the written request of a teacher to attend a conference is denied, the reason(s) for 
refusal shall be given in writing. 
8.6 Effective July 1,1995, the district agrees to provide the amount of $20,000 each school 
year to be used for professional growth conferences. Effective July 1,2006, this . 
amount shall increase to $25,000. Effective July 1, 2007, this amount shall increase to 
$30,000. The conferences will be approved by a committee consisting of two persons 
selected by the Superintendent of Schools and two persons selected by the President of 
the Auburn Teachers Association. 
Section 9. TEACHERS' SCHEDULES 
9.1 By June 1 teachers will be notified in writing if any major change in their schedule is 
being planned. This recognizes that unanticipated schedule changes may be necessary 
after that date as a result of boundary changes, staff departures and such other acts 
which were unknown on June 1; in that event, the affected teacher will be notified 
immediately of any such change. 
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9.2 In order to assure that the students are taught by teachers working within their area of 
competence, teachers shall be assigned in accordance with the regulations of the New 
York State Department of Education, Education Law and case law. 
9.3 In arranging schedules for teachers who are assigned to more than one school, an effort 
shall be made to limit the amount of interschool travel. Such teacher shall be assured a 
duty-free lunch period of usual length. Every effort will be made to see that such 
teachers are notified when temporary changes have been made in the schedules of the 
school (s) they are to serve on a given day. 
9.4 Teacher assignments and transfers shall be made without regard to age, race, creed, 
color, religion, nationality, sex or participation in the Association activities. 
Section 10. CLASS SIZE AND COMPOSITION 
10.1 Because the nature of the teaching learning activity may vary from class to class, or 
even from day to day within a class, it does not appear realistic to indicate optimum 
sizes. While twenty-five (25) pupils may be appropriate for certain activities, that 
number would definitely be too many for a discussion group, and far fewer than might 
be successfully handled in lecture or other "large group" situations. The Board and 
Association, in recognizing the futility of attempting to set class sizes that would be 
optimal under all, or even most circumstances, agree that every effort should be made 
to: 
1. Schedule and maintain class sizes appropriate to the nature of the learning 
activity; and 
2. Assign pupils to classrooms in numbers appropriate to the capacity of the 
teaching learning facilities of that classroom. 
Section 11. LESSON PLANS 
11.1 Each teacher will outline in advance long-range plans covering a unit, a semester, or 
some other segment of work acceptable to the principal. 
11.2 Each nontenured teacher will also prepare plans for each week, at least one week in 
advance, setting forth objectives to be accomplished, work to be covered, materials to 
be utilized, and evaluative techniques. Where necessary, the building principal or 
supervisor may require more detailed plans of the individual teachers. These will be 
kept in a place approved by the principal. 
11.3 Each tenured teacher will prepare plans for each week, setting forth work to be covered 
and materials to be utilized. Where necessary, the building principal or supervisor may 
require more detailed plans of the individual teacher. 
11.4 Each teacher shall have prepared at all times no fewer than two (2) enrichment lessons, 
and place same on file in the principal's office. These will be available for use by a 
substitute who may be unable to carry out the daily plans. These plans should not 
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require specific subject matter background on the part of the substitute in order to be 
successful. 
Section 12. ETHICS 
12.1 The Joint Code of Ethics of the New York State School Boards Association and the 
New York State Teachers Association shall be considered the acceptable standard of the 
District. 
12.2 This code was developed jointly by the New York State School Boards Association and 
the New York State Teachers Association and adopted by delegates of both 
organizations in 1950. By action of the two associations in 1964, it was amended to add 
item 2. The provisions of the code have been further amended by the parties to this 
Agreement to reflect gender neutral language. 
1. The teacher and the school board recognize that while the teacher participates in 
the formulation of school policy under the leadership of the school 
administrator, it is the duty of the administrator to recommend, and the 
prerogative of the Board to determine final policy. 
2. The teacher is obligated to adhere to school board policy; the school board is 
obligated to establish policy that is consistent with federal and state laws and 
regulations and to adhere to such policy. 
3. The teacher and the school board transact all official business through proper 
channels and hold inviolate all confidential information. 
4. The teacher and the school board recognize their obligations to develop growing 
appreciation and understanding of the principles of democracy; they refrain from 
using the school to promote personal views on religion, race or partisan politics. 
5 The teacher and the school board agree that due notice in fair time be given in 
all cases of appointment, resignation or termination of service. 
6. The teacher and the school board are impartial in all relationships with the pupil. 
7. The teacher and the school board encourage able and promising students to enter 
the teaching profession. 
8. The teacher receives from the administrator candid appraisal of work, and help 
with problems; the school board requires such supervisory assistance. 
9. The teacher actively participates in the work of local, state, and national 
professional educational associations; the school board actively participates in 
the work of township, county, district, and state and national school boards 
associations. 
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10. The teacher uses ethical procedures in securing positions, and in maintaining 
salary schedules; the school board uses ethical procedures in filling positions 
and in maintaining salary schedules. 
11. The teacher accepts no compensation from firms commercially interested in the 
school; no member of the school board accepts such compensation. 
12. The teacher assumes responsibility for the welfare of the pupil and shows 
sympathetic understanding of pupil problems; the school board provides 
conditions under which this can be accomplished. 
13. The teacher endeavors to maintain good mental and physical health and to 
maintain a wholesome attitude toward the pupil; the school board provides a 
healthful teaching environment. 
14. The teacher develops through continued study, travel, participation in 
professional and community life, and through wholesome human relationships; 
the school board stimulates and encourages professional growth of the teacher. 
15. The teacher is proud of the profession; the school board is proud of the teachers. 
Section 13. TEACHER FACILITIES 
13.1 The following minimal facilities will be provided for the teachers of the Auburn School 
District: 
1. Space in which teachers may store instructional materials and supplies; 
2. Desk space and chair for each teacher; and 
3. Well lighted, properly equipped and clean restrooms. 
13.2 Each school shall be provided with the following: 
1. A teacher work area containing adequate equipment and supplies to aid in the 
preparation of instructional materials; 
2. An appropriately furnished faculty room which will include a pay telephone; 
3. An adequate portion of the parking lot at each school will be reserved for 
teacher parking; and 
4. Adequate dining facilities separate from student areas. 
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Section 14. EDUCATIONAL MEDIA 
14.1 The teacher will be provided with adequate materials and supplies which are necessary 
for the lessons to be implemented and completed. It is the responsibility of each teacher 
to: 
1. " Report to the principal all textbooks that through age, condition, or content are 
deemed inappropriate. 
2. Make known to the principal any shortages of textbooks, giving a written 
request at once for the numbers required. 
3. Participate on committees which shall be convened to study the appropriateness 
of existing textbooks and/or review any proposed new textbooks. 
14.2 The Board of Education will seek the counsel and advice of its teaching and 
administrative staffs prior to making a change in textbooks with opportunity provided 
for those affected by the change to vote their approval or disapproval of the proposed. 
texts. The recommendation will be forwarded to the Assistant Superintendent prior to 
the Superintendent's recommendation to the Board of Education. 
Section 15. ACADEMIC FREEDOM 
15.1 It is the policy of the Auburn Board of Education to maintain and encourage full -
freedom, within the law of inquiry, of teaching and research. In the exercise of this 
freedom, the faculty member may discuss controversial issues within one's own 
specialization at a level of sophistication appropriate to the maturity of the pupils. Such 
issues should be identified as controversial, and all sides presented fairly and 
objectively. 
In one's role as a citizen, the faculty member has the same freedom as other citizens. 
One should be mindful, however, that in extramural activities one has responsibilities to 
the profession and to the young people served. 
1. One means of realizing the maximum potential of democracy is for each citizen 
to have the opportunity to play ones role in society to the limit of ones talents. 
Decisions concerning school learning experiences which will develop a pupil's 
talent can be made best by a teacher who knows the learner and has professional 
experience and training. 
2. The Board of Education shall not undertake the banning of books and materials 
without full examination and careful evaluation in cooperation with its 
professional staff. 
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Section 16. PROMOTIONS 
In the event of any vacancies, the following procedures will be observed. 
16.1 Such vacancies shall be adequately publicized, which shall mean, as a minimum, that 
notice shall be posted in every school clearly setting forth a description of, and the 
qualities for, the position. 
16.2 Notices shall be posted at least two (2) weeks before the final date for submission of 
applications. The District will post known vacancies for the subsequent school year by 
May 15. 
16.3 Persons who desire to apply for such vacancies shall submit applications in writing to 
the Superintendent or authorized agent within the time limit specified in the notice. 
16.4 Professional vacancies shall be filled only after all applications have been considered. 
Equal consideration will be given to all applicants. 
16.5 All appointments to the aforesaid vacancies and openings shall be made without regard 
to age, race, creed, color, religion, nationality, sex or marital status; nor shall 
appointment be withheld because of applicant's participation in negotiation or grievance 
procedures. 
Section 17. APPOINTMENT TO VACANCIES AND OPENINGS 
17.1 Teachers who desire a change in grade and/or subject assignment or who desire to 
transfer to another building shall file a written statement of such desire with the 
Superintendent. Such statement shall include grade and/or subject to which the teacher 
desires to be assigned and the school or schools to which transfer is desired, in order of 
preference. 
17.2 No assignment of new teachers in the school system shall be made until all pending 
requests for reassignment or transfer have been acted upon. 
17.3 The Superintendent shall post in all the schools, no later than two (2) weeks prior to the 
closing date for application, vacancies which occur throughout the school year. 
17.4 The Superintendent shall make available to the applicant requested information 
pertaining to individual reassignments and/or transfers. 
17.5 Should a request for voluntary reassignment be denied, the Superintendent will give a 
written explanation to the applicant 
17.6 Transfer to a new position for some teachers may affect tenure status. A teacher in 
continuous service may return to a former tenure area, if a vacancy exists within a four 
(4) year period. 
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Section 18. INVOLUNTARY TRANSFERS AND ASSIGNMENTS 
18.1 When involuntary transfers are necessary, the following factors will be considered in 
order of importance as listed: teacher's area of competence in relationship to the 
instructional requirements; quality of performance; staff availability; length of service 
in the Auburn School System. 
18.2 An involuntary transfer will be made only after a meeting between the individual and 
the Superintendent or designee, at which time the individual will be notified of the 
reasons for the proposed transfer. The teacher will receive written notice of this by 
April' 1 st, if possible. 
18.3 The tenure status of teachers who are transferred from a position for which permanent 
tenure had been granted will be determined by the provisions of the Education Law. 
18.4 In those transfers necessitated in the judgment of the administration by emergency 
situations during the school year, the teacher will be given first consideration for return 
to the original assignment at the beginning of the next school year if requested. 
Section 19. PERSONNEL FILES 
19.1 Personnel files maintained in the Central Office serve as a repository for a variety of 
documents pertaining to a person's service in the District and may include placement 
material, information relating to retirement, results of evaluation or other supervisory 
activities, copies of correspondence, etc. These files are maintained as an 
administrative convenience and serve administrative purposes only. To be useful, they 
must be comprehensive and not limited in scope. Thus, the files will tend to accumulate 
a wide range of materials including some which may reflect negatively upon a teacher's 
conduct, character, service or personality. 
1. Each file will be made current by the beginning of each school year. The 
Superintendent will cull and destroy materials of an extraneous nature. 
2. Each person will have opportunity to read and sign any entries, with the 
exception of confidential placement and reference materials, that are to be 
retained beyond a two (2) year period. Such signature does not necessarily 
indicate agreement with the content. Should the person disagree with the entry, 
the person shall have the opportunity to attach a written response. 
3. These files are to be maintained at the central offices of the school district. 
4. Entries to the files may be made only by the Superintendent and assistants, or at 
their direction. 
5. These files are not public. Access thereto shall belimited to the Superintendent, 
assistants, and to the Board of Education for official purposes through the 
Superintendent. A teacher shall be provided opportunity to make copies of any 
material in the personnel file to which access is provided in (2) above. 
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Section 20. PERSONNEL EVALUATIONS 
20.1 All monitoring or observation of the work performance of personnel will be conducted 
openly and with full knowledge of the person observed. The use of eavesdropping, 
public address or audio systems and similar surveillance devices shall be strictly 
prohibited. Each person will be given the opportunity to examine any copy of any 
official evaluation report prepared by supervisors; and will have the right to discuss 
such report with said supervisors; will have the right to include a written response on 
the reverse side of the evaluation form before it is submitted to central administration or 
put in the personnel file. Further, a teacher who would like to have the evaluation 
reviewed by the Superintendent or assistant will be granted this opportunity. 
In each school year either party may request that a committee be convened to study and 
make recommendations concerning the procedures, and criteria for evaluation and 
employee discipline. 
20.2 The personnel evaluation procedures and criteria are contained in the Memorandum of 
Agreement entered into between the parties to this Agreement dated July 1,1990 and 
amended as of the date of this Agreement. 
20.3 Individual Visit Evaluations (IVE's) will be completed no later than May 15, of each 
school year. 
20.4 Complaints of a nature serious enough to jeopardize the employment of a teacher made 
to the Superintendent's Office by any one, will be promptly called to the attention of the 
teacher involved. 
20.5 Except for long term substitutes, no member of the negotiating unit will be disciplined, 
reprimanded or reduced in rank or compensation without just cause. Persons who 
question the existence of just cause may appeal under the grievance procedure. 
The provisions of this subsection will not be applicable to the decision to appoint or 
deny tenure to a probationary teacher at the end of the probationary period. 
20.6 A committee on professional performance review shall be established as soon as 
practicable after ratification of this Agreement. Representatives shall be appointed by 
the Association and the District with a majority of representatives appointed by the 
Association. 
The purpose of the committee is to review the existing personnel evaluation provisions 
of the collective bargaining agreement and to make recommendations to the parties regarding 
such provisions. The annexed July 1,1994 Memorandum of Agreement on the issue of 
personnel evaluations shall continue in full force and effect until the parties agree to any 
changes that may be recommended from this committee. 
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Section 21. MERIT 
21.1 The Board and Association agree that one of the best guarantees of quality education for 
our pupils is a quality teaching staff. Accordingly, every effort will be made to recruit a 
quality staff, provide meaningful in-service opportunities, develop and administer a 
rigorous evaluation procedure during the probationary period in particular, and 
otherwise seek to bring the full potential of the staff to fruition. 
21.2 Despite the above efforts, it is recognized by all concerned that each staff member does 
not contribute equally to the educational enterprise. On each staff, there are those 
individuals who by virtue of natural talent, unusual motivation or outstanding 
background of preparation and experience contribute measurably and consistently 
above the standard of performance of the balance of the staff. 
21.3 Both Board and Association agree that it is manifestly unfair to reward unequal 
contributions equally and therefore will establish a committee to develop a sound basis 
for identifying and rewarding the truly meritorious teacher. The product of these 
deliberations will be submitted to the Superintendent and will serve as the basis for 
recommendation to the Board for the enactment of policy in this regard. 
Section 22. STUDENT DISCIPLINE 
22.1 A teacher, on notifying the principal or designee, may send to the place designated by 
the principal a child who is causing serious disruption, or interfering with the proper 
conduct of the school community. When a child is excluded from class, the teacher will 
confer with the principal or assistant principal, and shall provide the necessary 
information concerning the problem, and shall provide a written statement of the 
problem within 24 hours. The principal may reinstate the child after a conference with 
the teacher which includes at least two of the following persons: a counselor, an 
administrator, the child, the teacher, the school psychologist, the attendance officer. 
The teacher shall be informed as to the results of the conference and the adjustment 
made. 
22.2 A principal will not reassign a student from one class to another without prior 
discussion with the teachers involved. After three (3) written referrals by one or more 
teachers, the principal shall have the child attend a conference on school rules. The 
school shall be represented at this conference by the principal or designee. If the 
principal decides that a procedure other than a conference would be more beneficial to 
the child, that procedure may be substituted. 
22.3 A continuous record of discipline cases shall be maintained by the school district. The 
teacher will be notified in writing of a student's physical, emotional or mental condition 
which might require special responses in the treatment of that student. Relevant 
information pertaining to the student will be made available. However, judgment and 
discretion will be used in the release of information to the teacher. 
Nothing contained in Section 22.3 will be implemented in a manner which will infringe 
upon the student's right to privacy or be violative of existing law. 
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Section 23. GUIDANCE PERSONNEL JOB DESCRIPTIONS 
23.1 DUTIES OF GUIDANCE PERSONNEL: 
1. To confer with pupils on extracurricular, curricular and personal problems, 
school policies and related problems. 
2. To confer with parents, teachers, specialists and community agencies on the 
educational, health, social and vocational problems of pupils. 
3. To give instruction in school orientation, curricula and courses of study, further, 
education occupational information and related topics. 
4. To maintain current and reliable information on higher education, special 
training and occupational opportunities. 
5. To assist pupils with employment problems. 
6. To prepare, maintain or supervise the maintenance of pupils' cumulative records. 
7. To advise the Superintendent, principals and other staff members in regard to all 
matter relating to educational and vocational guidance services. 
8. To establish and maintain effective working relationships with other county 
guidance personnel. 
Section 24. PLACEMENT OF STUDENTS WITH DISABILITIES 
24.1 After the Committee on Special Education and the Board of Education have placed a 
student with a disability, the elementary or secondary teacher into whose class the child 
is placed will be notified and a conference will be held to discuss the placement. 
24.2 The District agrees to pay members of the negotiating unit $ 13.30 per hour for the 
1987-88 time spent in special training programs, which have been approved by the 
District, related to the acquisition of skills necessary for the implementation of 
programs involving the education of students with handicapping conditions. Teachers 
using this section may not apply for in-service credit under Article IX, Section 3.4. 
Section 25. TUITION WAIVER 
Members of the negotiating unit who reside outside of the District's boundaries may 
elect to have their children attend school in the Auburn Enlarged City School District without 
the payment of tuition providing that: (1) space is available, (2) a proper educational program 
exists and (3) no displacement of resident students will occur. 
A request to attend must be submitted in writing to the Superintendent no later than 
April 1, for the following academic school year. 
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ARTICLE Xn 
FREEDOM FROM NON-PROFESSIONAL DUTIES 
Section 1. The Board and the Association agree that a primary responsibility is to teach and 
that energies should be utilized to that end. On the other hand, both agree that certain 
supervision is inherent in the teaching role. Accordingly, the following circumstances shall be 
established. 
1.1 For the duration of this Agreement members of the bargaining unit will not be required 
to provide supervision for the elementary cafeterias and playgrounds at lunch time. At 
the secondary level, preparation periods shall be reserved for the purposes intended and 
shall not be scheduled by the Principal for supervisory or other purposes, except on an 
emergency basis. 
1.2 Homeroom teachers shall not be required to collect money for student accident 
insurance or for non-school related activities. 
1.3 The Board will continue to make every effort to reduce clerical work as soon as 
possible by utilizing electronic data processing or other techniques for scoring standard 
tests where feasible, etc., and for high school report cards. Teachers shall not be 
required to inventory books or other instructional materials outside of their departments. 
1.4 Teachers will not be required to drive pupils to activities which occur away from school 
premises; provided, however, that a teacher may drive pupils to such activities with the 
written approval of the principal, in which case this would be considered to be a part of 
the teacher's duties. 
1.5 Teachers may be held responsible for the preparation of materials for classroom use. 
They will be provided with clerical services so that such materials may be prepared 
expeditiously. 
1.6 When a teacher aide or assistant is assigned to a teacher, the aide or assistant shall be 
directly responsible to the teacher. 
ARTICLE Xni 
MISCELLANEOUS PROVISIONS 
Section 1. This Agreement shall constitute the full and complete commitments between 
both parties and may be altered, changed, added to, deleted from or modified only through the 
voluntary, mutual consent of the parties in a written and signed amendment to this Agreement. 
Section 2. This Agreement shall supersede any rules, regulations or practices of the Board 
which shall be contrary to or inconsistent with its terms. The provisions of this Agreement 
shall be incorporated into and be considered a part of the established policy of the Board. The 
Board and the Association agree that all items of concern to either side have been negotiated as 
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provided in this Agreement and will not be reopened by either side during the life of this 
Agreement except as provided in the Agreement to Negotiate. This shall not be construed as 
any intention to circumvent the Taylor Act. 
Section 3. Any individual arrangement, agreement or contract, pertaining to terms and 
conditions of employment, between the Board and an individual teacher, executed during the 
life of this Agreement, shall be made subject to and consistent with the terms of this 
Agreement. 
Section 4. If any provision of this Agreement or application thereof shall be found contrary 
to law, then such provision or application shall not be deemed valid in subsisting except to the 
extent permitted by law; but all other provisions or applications shall continue in full force and 
effect. 
Section 5. TAYLOR LAW, SECTION 204-A. AGREEMENTS BETWEEN 
EMPLOYERS AND EMPLOYEE ORGANIZATIONS. 
5.1 "It is agreed by and between the parties that any provision of this Agreement requiring 
legislative action to permit its implementation by amendment of law or by providing the 
additional funds therefor, shall not become effective until the appropriate legislative 
body has given approval." 
5.2 "Every employee organization submitting such a written agreement to its members for 
ratification shall publish such notice, include such notice in the documents 
accompanying such submission and shall read it aloud at any membership meeting 
called to consider such ratification." 
5.3 "Within sixty (60) days after the effective date of this act, a copy of this section shall be 
furnished by the Chief Fiscal Officer of each public employer to each public employee. 
Each public employee employed thereafter shall, upon such employment, be furnished 
with a copy of the provisions of this section." 
Section 6. Copies of this Agreement shall be printed at the Board's expense and given to all 
teachers now or hereafter employed. 
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DURATION AND SIGNATORY 
Section 1. This Agreement shall continue in effect from July 1, 2004 and continue in effect 
through June 30,2008. Increases in salaries and benefits will be retroactive to July 1, 2004, for 
persons in active employment as of the date of ratification of this Agreement and for persons on 
paid leaves of absence or who retired on or after July 1, 2004, unless otherwise set forth in this 
Agreement. 
Section 2. This Agreement had been cooperatively developed under the Public Employees 
Fair Employment Act, and represents the good faith efforts of both parties to continue their 
effective and harmonious relationship. 
AUBURN TEACHERS ASSOCIATION AUBURN CITY SCHOOL 
DISTRICT 
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This Memorandum of Agreement is entered into between the parties in compliance with the 
provisions of Article XI, Section 20.2 of the Agreement Between Auburn Enlarged City School 
District and Auburn Teachers Association 1997-2004. 
The criteria and procedures for personnel evaluation shall continue in effect subject to the 
provisions of Article XI, Section 20.2 and the provisions contained herein. 
Sally Jo Widmer Alfred D. Emmi 
President Interim Superintendent of Schools, 






The evaluation of teaching is a cooperative and continuing process in which the teacher 
and evaluators review the teacher's responsibilities, examine the conditions under which the 
teacher is working, determine whether these responsibilities are being met satisfactorily, and 
decide upon changes, if any, that should be made. 
It is well to note that an ingredient necessary to the improvement of instruction is 
mutual confidence and that mutual confidence may be engendered through frequent, periodic, 
friendly conferences between the evaluator(s) and the person evaluated - conferences in which 
the strengths of the teacher are understood, his weaknesses are recognized and plans for their 
eradication are formulated, followed and tested: 
2. Basic Concepts: 
a. At the beginning of the school year all teachers must be informed of the criteria 
on which their work is being evaluated. The criteria and forms included hereafter are not to be 
construed as exclusive and may be supplemented as provided in Article XI, Section 20.2. 
b. The most vital part of me procedure is me sharing of ideas for the teacher's 
improvement and success. This mutual interchange of ideas results in benefits to teachers and 
pupils. 
c. The purpose of the classroom visit is to take an inventory of strengths and 
weaknesses in order to give positive assistance to the teacher. 
3. Procedures: 
a. Who is to be evaluated? 
All professional employees. 
b. By whom is the evaluation performed? 
By Superintendent of Schools, Assistant Superintendent, Principals, Assistant 
Principals, Directors, Supervisors and (Department Coordinators or Department Heads when 
authorized). As a general rule department coordinators will evaluate personnel at the secondary 
level. 
c. What forms are used? 
Two forms: The Individual Visit Evaluation (printed on white paper) and the 
Composite Evaluation (printed on yellow paper) and other appropriate forms developed as a 
result of the provisions of Article XI, Section 20.2. 
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1. The Individual Visit Evaluation 
a. Who uses this form? 
Superintendent of Schools, Assistant Superintendent, Principals, Assistant Principals, 
Directors and Supervisors, (Department Coordinators and Department Heads when authorized). 
b. When do they use it? 
Whenever they visit a class for the purpose of formal evaluation. (A cursory visit is not 
adequate for purposes of evaluation). At least two Individual Visit Evaluations should be 
submitted for each composite. 
c. How many formal evaluations are required? 
Three (3) for non tenured teachers (non tenured teachers may specifically request that 
one addition evaluation be conducted. This may be done by submitting a timely request). 
Evaluations of non tenured teachers shall be in the first probationary year two announced and 
one unannounced, the first being announced: during the remaining years of the probationary 
period evaluations shall be one announced and two unannounced. An announced evaluation 
shall be scheduled by date, time and preparation and include a pre-conference. An 
unannounced evaluation shall occur within a one week time frame and be limited to a single 
preparation. One (1) for tenured teachers. Tenured teacher evaluations will be announced. 
d. What is done with it? 
The form is filled out in triplicate after the evaluator has left the room. The evaluator 
will hold a conference with the teacher as soon as possible (no later than five teaching days 
after the visit). The teacher will sign the report, keeping one copy. The evaluator will report 
the conference to the principal, who will keep one copy of the report. 
2. Composite Evaluation 
a. Who uses it? 
The Superintendent of Schools, Assistant Superintendents, Building Principal, Assistant 
Principal or Director. 
b. When is it compiled? 
One time a year for non tenured teachers and once every other year for tenured teachers 
(dates to be determined by Assistant Superintendent). 
c. How is it arrived at? 
The form is filled in by the evaluator. In filling out the sections of the form the 
evaluator shall be guided to a large extent by the Individual Visit Evaluations and other 
composites which have been submitted and his own knowledge. 
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d. What is done with it? 
This form, made in duplicate, shall be made the basis of a conference between the 
teacher and the evaluator at the request of the teacher, the Building Principal or an Assistant 
Principal will participate in the conferences if feasible. Said conference, which should be 
conducted in a spirit of friendly cooperation, is the most important step of the whole evaluation 
procedure. If it is slighted by the principal or taken lightly or defensively bv the teacher the 
most hopeful part of the evaluation will be lost. This point cannot be overemphasized. 
4. Definition of the Evaluative Criteria: 
To promote uniformity of use, the following notes may be helpful in understanding the 
following criteria of evaluation: 
1. Knowledge of Subj ect Matter 
To be of maximum effectiveness, a teacher must have a broad and comprehensive 
knowledge of his subject. He should always know far more about his subject than he requires 
his students to know. Teaching skill alone will not make a strong teacher if there is a weakness 
in preparation and subject matter background. Thus it behooves the good teacher to make a 
conscious and continuing effort to strengthen his subject matter competency. 
2. Teaching Skills 
a. Meeting Special Needs and Abilities: 
The teacher will evidence a strong interest in both the individual and the group. To this 
end, the teacher will make use of all available sources of information, including parent 
interviews, special personnel, and administrative staff. Every attempt will be made to 
understand those forces which impede or enhance the educative process of the individual. The 
teacher's goal will be for each child to achieve maximum growth in desirable skills, traits, 
knowledge, and planning for a future of self directed action. 
b. Variety and Appropriateness of Materials: 
The teacher will use a variety of appropriate teaching aids such as charts, pictures, 
films, textbooks, maps, chalkboards, and recordings, including student and/or teacher made 
materials. The degree of skills with which these materials are used to provide meaningful 
learning experiences in accordance with the curriculum and needs of the student is considered a 
criterion of good teaching. 
c. Pupil Participation: 
The teacher is constantly trying and evaluating new methods, approaches and materials. 
' The teacher assumes that the best way to teach has not been developed yet The teacher accepts 
and encourages, rather than criticizes, student ideas; the teacher talks less, encourages student-
initiated ideas. The teacher makes learning exciting and tries to close the gap between teaching 
and learning. The teacher's students will be encouraged to discover. There will be more stress 
on the inductive and the deductive processes. 
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d. Classroom Atmosphere: 
The teacher is aware that an excellent working relationship with the pupils is 
fundamental to all good teaching. The basic elements on which the relationship grows are a 
genuine liking for children and young people, a belief in their capacities for growth, and a 
sympathetic understanding of their ways and needs. The end to be desired is the development 
between the teacher and pupils of a feeling of mutual and friendly respect. It is in such an 
atmosphere that learning flourishes and real satisfactions result for both pupil and teacher. 
e. Planning and Organization: 
Careful preplanning, which includes long-range as well as immediate objectives and 
procedures, is essential. The teacher should utilize consultant and administrative help in the 
preparation of subject matter and organization of teaching procedures. The effective planner is 
not content with a minimum daily schedule of assignments, but is constantly exploring and 
experimenting in an effort to improve the instructional organization of his classroom. 
f. Classroom Control: 
Classroom control is evident when pupils clearly respect the role of the teacher. Most 
school people agree that little learning occurs where there is no order. Control is in force when 
no individual's rights are being infringed upon by other individuals. The best discipline is self-
discipline, but self-discipline is not likely to occur without teacher direction. 
3. Professional Characteristics 
a. A spirit of mutual respect and friendliness is most desirable among all members 
of the staff. 
b. Recognition and Acceptance of Out-of-Class Responsibilities: 
A teacher should consider oneself a part of a larger unit than the teacher's own 
classroom. The teacher should do ones share in working for the general betterment of the 
school. This would include taking an interest in extra-curricular activities of the pupils, 
assuming responsibility when emergencies occur anywhere in the building, and full 
participation in parent-oriented activities. 
c. Professional Ethics: 
The teacher should be loyal to all members of the staff, and conduct oneself at all times 
in a professional manner. 
d. Professional Growth: 
This is evidenced when there is growth in subject-matter knowledge, teaching skills, 
and in-sight into educational problems. Receptiveness to constructive criticism, appreciation of 
the role of the school in serving the community are also important factors in professional 
growth. 
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4. Personal Characteristics: 
a. Professional Enthusiasm: 
Professional enthusiasm indicates a state of well-being, enabling a teacher to perform 
his duties to the maximum of his ability. 
b. Effective Communication: 
This includes enunciation, pronunciation, voice quality, volume and variety of tone. It 
also includes correct language usage in both written and oral forms, and the ability to speak on 
the level of the class's comprehension. If an accent, eccentricity, or a dialect is marked enough 
to be distracting, it should be noted in this category. 
c. Grooming and Appropriateness of Dress: 
Entails, cleanliness, neatness, and attractiveness of clothing. Eccentricity of dress can 
be very harmful to a teacher's prestige with pupils. 
d. Dependability and Punctuality: 
These characteristics are evident when the teacher performs the assigned tasks without 
being constantly checked or reminded. This includes the making of reports, the keeping of 
records indeed, a conscientious attitude toward all aspects of the position. 
5. Special Notes 
It is recognized by both the District and the Association that certain teaching positions 
accrue to themselves responsibilities that are not a part of a traditional classroom teacher's 
performance expectations. While the current evaluation form is general in scope, it is not 
appropriate for evaluating non-traditional teachers in the other than classroom responsibilities 
or roles. To resolve this issue, the Association is willing to agree to some slight modifications 
in the present evaluative criteria for school psychologists, social workers, guidance counselors, 
school nurse teachers, dental hygiene teachers, school library and media specialists, and speech 
therapists. 
An evaluator who feels unable to use the present categories on the evaluation form, may 
when appropriate, place narrative comments on the evaluation form that reflects work done in 
the outlined areas for the above positions. Any or all of the existing categories that are 
applicable to the evaluation, however, must continue to be used. 
In addition to teaching responsibilities, the following criteria may be referred to by the 
evaluator in narrative form. All narrative comments are to be consistent with the requirements 
set forth herein and the provisions of the current negotiated Agreement. All such narrative 
comments are subject to the avenues of redress provided for in the current negotiated 
Agreement. 
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School Psychologist and School Social Worker: 
Report writing, appropriate communication skills with staff, students, parents, 
appropriate evaluative and placement procedures, knowledge of state and federal regulations, 
knowledge of community and district services. 
Guidance: 
Narrative references may be made based on the job description provided in Article XI, 
Section 23 of the current negotiated Agreement. 
School Nurse Teacher and Dental Hygiene Teacher: 
Nursing and First Aid technique, inter-staff relations, professional relations with the 
medical community and the community at large, report writing and maintenance, knowledge 
and administration of state and federal regulations, resource to other professional staff. Any 
school nurse teacher who has classroom assignments must have one-half of the required 
number of evaluations done on teaching responsibilities only. 
School Library and Media Specialist: 
In addition to utilizing the evaluation form, supplementary narrative comments will be 
appropriate in the following areas: review, selection, acquisition and maintenance of books and 
other media for the library; resource to other professional staff in the use of the library and 
media collection for class preparation, familiarity with sources of instructional materials. 
Speech Therapist: 
In addition to utilizing the evaluation form, supplementary narrative comments will be 
appropriate in the following areas: report writing, input during the placement process, resource 
to other professional staff, knowledge of and ability to select, administer and evaluate the 
results of appropriate tests. 
In conclusion, the following notes may clarify further the evaluation procedure: 
1. It must be kept in mind that the evaluation procedure, dealing as it does with teachers 
on all levels and in all divisions, cannot be as explicit as if it were designed for only one group. 
Some slight modifications may, therefore, add effectiveness for different situations. 
2. Following the conference with the eyaluator, if the teacher feels the evaluation is an 
inaccurate appraisal, it is his/her prerogative to request a review by the Superintendent's office. 
3. Classroom visits are made for many purposes. Supervisory personnel observe in order 
to become familiar with practices in general, to identify good techniques to be shared with 
others, to observe students, and to observe experimental curriculum. Classroom visitors should 
explain the purpose of their visit. 
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AUBURN ENLARGED CITY SCHOOL DISTRICT 




Date Subject Length of Visit 
Description of Activity or Lesson 
1. Knowledge of Subject Matter 
2. Teaching Skills 
1. Meeting Special Needs & 
Abilities 
2. Variety & Appropriateness 
of materials 
3. Pupil Participation 
4. Classroom Atmosphere 
5. Planning & Organization 
6. Classroom Control 
3. Professional Characteristics 
4. Personal Characteristics 
Superior* Satisfactory Needs* 
Improvement 
Unsatisfactory* 
5. Commendable Points 
6. Improvable Points 
7. Other Comments* 
I have reviewed this evaluation. 
Evaluator's Signature Teacher's signature 
If additional space is necessary, additional sheets may be attached. 
Date 
•(Comments are required to be made to specify the reasons for the designation). 
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Tenure 
Non-Tenure AUBURN ENLARGED CITY SCHOOL DISTRICT 
Composite Evaluation 
Teacher School •_ Subject^ 
Knowledge of Subject Matter 
Teaching Skills 
1. Meeting Special Needs Ability 
2. Variety & Appropriateness of Materials 
3. Pupil Participation 
4. Classroom Atmosphere 
5. Planning and Organization 
6. Classroom Control 
Professional Characteristics 
1. Intra-School Relationships 
2. Recognition & Acceptance of Out-of Class 
Responsibilities 
3. Professional Ethics 
4. Professional Growth 
Personal Characteristics 
1. Professional Enthusiasm 
2. Effective Communication 
3. Grooming & Appropriateness of Dress 
4. Dependability & Punctuality 
Superior* Satisfactory Needs Improve.* Unsatisfactory* Summary 
A. Commendable Points 
SEE ATTACHED IVE's 
B. Improvable Points 
SEE ATTACHED IVE's 
C. Steps Taken By Administrator for 
Teacher Improvement 
SEE ATTACHED IVE's 
D. Other Comments 
N/A 
Date' Evaluator's Signature 
I have reviewed this evaluation with 
my principal. 
Date Teacher's Signature 
If additional space is necessary, additional sheets may be attached. 
(^Comments are required to be made to specify the reasons for the designation.) 
* * 
December 1,2000 
This side letter contains an explanation of provisions contained in the 1989-1992 contractual 
agreement between the Auburn Teachers Association and the Auburn Enlarged City School 
District. 
It is agreed by the parties that the positions of Director of Music and Supervisor of Foreign 
Languages are not considered to be within the negotiating unit represented by the Auburn 
Teachers Association. 
With respect to the provisions of Article IV, Leaves, Section 1.5 Personal Business Leave, it is 
the intent and understanding of the District that the words "shall not be used.... to extend a . 
vacation or holiday period...." mean that a person using personal business leave may actually 
take such a leave day on the day before or the day after a vacation or holiday period if the 
person has a reason which conforms to the language of the provision. A person would not be 
permitted to use personal business leave for travel related to the vacation or holiday period, but 
for example, personal business leave could be used to attend to such personal business as a real 
estate closing on a new home or an emergency such as repairing damage caused by a flooded 
basement which occurs on the day before or after a vacation or holiday period. 
Beginning on October 1,1982, members of the negotiating unit who are regularly appointed 
. teachers who have been laid off and who are appointed and serve as long term substitute 
teachers for a period of one complete semester or more during a school year will be advanced 
one step on the salary schedule when they are recalled from the preferred eligible list to a 
vacant position. 
With respect to payment for interscholastic athletics and co-curricular activities, it is the intent 
of the District to pay teachers in a manner which will not result in such payments being taxed at 
an inappropriate rate. 
With respect to changes that occur to the school calendar after the calendar has been adopted, 
the District agrees to consult with the Auburn Teachers Association before any changes 
become finalized. 
With respect to Article XI, Section 20, Personnel Evaluation, it is the intent and understanding 
of the Association that the District has the right to issue written reprimands with just cause. 
Should the teacher question the existence of just cause he/she may appeal under the grievance 
procedure. 
With respect to- Article XI, Section 23, Job Description - Guidance Counselors, it is the 
understanding of the Association that there are currently personnel outside the bargaining unit 
who perform some Guidance Services as outlined in Section 23. It is the intent of the 
Association that these personnel may continue to perform such services. 
With respect to Article IV, Leaves of Absence, Section 2.5 Family Care, it is the intention of 
the District and the understanding of the Association that this provision is to be utilized in the 
same manner as were the provisions of Article IV, Section 4. of the 1980-83 agreement 
between the parties. 
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It is agreed that the AT. A. President will be provided with a copy of the board agenda and 
exhibits prior to each meeting of the Board of Education. 
Dorothy Marventano's stipend for the position of Supervisor of Nursing Services will be ' 
$1,664.00 for the 1992-93 school year, $1,731.00 for the 1993-94 school year, $1,800.00 for 
the 1994-95 school year, $1,872.00 for the 1995-96 school year and $1,947.00 for the 1996-97 
school year. In addition, Dorothy Marventano will be paid on a per diem basis for work 
performed during July and August of each year at the per diem rate of five days. Any 
additional days worked will be covered by the stipend. 
It is agreed that the A.T. A. President will be notified in writing when a teacher is placed on 
special assignment. 
It is agreed that a committee shall be established to review the issues of special education 
placement procedures for newly enrolled students and a review of the needs for substitute 
teachers and teacher assignments at times when teachers are absent. The committee shall be 
designated by the Superintendent of Schools and President of the A.T.A.. It shall include a 
building principal, an administrator for student services, director of secondary education, and 
three (3) representative members of the negotiating unit represented by the A.T.A.. The 
committee shall be established no later than September 1,1990 and submit its 
recommendations on or before February 15,1991. 
Alfred D. Emmi Sally Jo Widmer, President 
Interim Superintendent of Schools Auburn Teachers' Association 
Auburn Enlarged City School 
District 
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December 1, 2000 
Mr. Peter Ludden 
Field Representative 
NYSUT 
4983 Brittonfield Parkway 
P.O. Box 247 
East Syracuse, NY 13057 
Re: ATA President Release Time 
Dear Peter: 
This letter is written to you to confirm our understanding with respect to the agreement 
to provide Sally Jo Widmer additional release time as President of the Auburn Teachers 
Association (A.T.A.). 
In September, 1987, representatives of the Auburn Enlarged City School District and 
the A.T.A. agreed to provide Sally Jo Widmer with a teaching load that would not exceed four 
classes in the Fall of 1987. When the Auburn High School was not able to reoccupied for the 
Spring semester of 1988, representatives of the school district and A.T.A. met again in 
February, 1988. As a result of the February meeting, it was agreed that Sally Jo Widmer's 
class schedule would remain as it was through the completion of the 1987-88 school year. 
Subsequently, the Superintendent of Schools, Peter T. Kachris and Sally Jo Widmer agreed that 
Miss Widmer would not be assigned a teaching load in excess of four classes during the period 
of time in which she continued as President of the A.T.A., but that at the time she no longer 
continued as President of the A.T.A. that release time would be governed solely by the 
provisions of Article VI Association Rights and Activities, section 2.6 of the negotiated 
Agreement. 
As a result of the negotiations for the 1992-97 agreement, it was agreed by both the 
Auburn Enlarged City School District and A.T.A. that the practice of assigning Sally Jo 
Widmer to a teaching load not to exceed four classes would continue as an obligation of the 
District only during the term of the agreement through June 30, 1997. Thereafter, if the parties 
are not able to reach any alternative agreement, the practice could be discontinued at any time. 
As a result of the negotiations for the 1997-04 Agreement, it was agreed by both the 
Auburn Enlarged City School District and A.T.A. that the practice of assigning Sally Jo 
Widmer to a teaching load not to exceed three classes would continue as an obligation of the 
District only during the term of the Agreement through June 30,2004 or until her term as 
President of the Auburn Teachers' Association ended, whichever occurred first. Thereafter, if 




Would you please confirm this understanding by letter. Thank you for your 
cooperation. 
Very truly yours, 
Philip Grajko 
Associate Superintendent 
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